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Politické vyhlasenie

Zasadou skupiny P3 Logistic Parks ("P3") je vykonavat vietky svoje obchodné ¢innosti cestnym
a etickym spdsobom. Spolo¢nost P3 uplatriuje pristup nulovej tolerancie voci Uplatkarstvu a
korupcii a zavazuje sa konat profesionalne, Cestne a poctivo vo vietkych svojich ¢innostiach,
obchodnych rokovaniach a vztahoch na celom svete a pri zavadzani a presadzovani Gc¢innych
systémov na boj proti Uplatkarstvu a korupcii.

Spolo¢nost P3 dorazne dodrziava vsetky zakony tykajlce sa boja proti Uplatkarstvu a korupcii
vo vietkych jurisdikcidch, v ktorych p6sobi? .

Uplatkarstvo a korupcia su trestné ¢iny. U¢ast na korupcii by mohla viest k ob&ianskopravnym
a trestnopravnym sankciam s moznymi vysokymi pokutami pre jednotlivcov aj spoloc¢nosti,
vyliéeniu zo sutaze o verejné zdkazky a nenapravitelnému poskodeniu dobrého mena P3.
Spoloc¢nost P3 berie svoje zakonné povinnosti velmi vazne, aj ked to znamena, Ze neziska nové
zakazky, nevyuZije sluzby konkrétnych zastupcov alebo obchodnych partnerov alebo déjde k
oneskoreniu pri realizacii existujucich zdkaziek.

Tato Politika boja proti Uplatkarstvu a korupcii (dalej len "Politika") stanovuje povinnosti
spolo¢nosti P3, ako aj jej zamestnancov, veducich pracovnikov a obchodnych partnerov pri
dodrZiavani a presadzovani jej postoja voci Uplatkarstvu a korupcii. Poskytuje tieZ informdcie a
usmernenia o tom, ako rozpoznat a riesit problémy spojené s Uplatkarstvom a korupciou a
konfliktom zdujmov.

Pojmy s velkym zaciato€nym pismenom pouzité v tejto politike su definované bud' priamo,
alebo v prilohe 1 k tejto politike.

Ucinky tejto politiky

Tieto zdsady sa vztahuju na vSetky osoby pracujlce na vietkych Urovniach a stuprfioch v ramci
P3 bez ohladu na pravny zaklad ich zamestnania v P3 (dalej len "osoby P3").

Tieto zasady sa v primeranom a moznom rozsahu vztahuju aj na obchodnych partnerov
spolocnosti P3 a ich dcérske spolo¢nosti a pobocky na celom svete, ako aj na vsetky ostatné
osoby alebo subjekty spojené so spolo¢nostou P3, bez ohladu na to, kde sa nachadzaju (dalej
len "zmluvné strany"; zmluvné strany a osoby P3 sa tieZ spolo¢ne oznacuju ako "zastupcovia
P3").

Zodpovednost za tuto politiku

Vedenie spolo¢nosti P3 nesie celkovli zodpovednost za to, Ze tato politika je v sulade
s pravnymi a etickymi zavazkami spolocnosti P3 a Ze ju dodrzZiavaju vsetci, ktori su pod
kontrolou spolo¢nosti P3; administrativna zodpovednost je delegovana na hlavného pravneho
zastupcu skupiny a na pracovnika pre dodrziavanie predpisov spolo¢nosti P3.

Generalny pravny zastupca skupiny je zodpovedny za poradenstvo osobam P3 v otazkach boja
proti korupcii.

! Vratane exteritoridlneho uplatfiovania britského zakona o Uplatkarstve z roku 2010 a amerického zdkona o
zahrani¢nych korupcnych praktikach.
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P3 Compliance Officer ma primarnu a kazdodennu zodpovednost za implementaciu tejto
politiky, za monitorovanie jej pouZivania a Uc¢innosti a za riesSenie akychkolvek otazok tykajucich
sa jej vykladu.

Generalny pravny zastupca skupiny je zodpovedny za vykondvanie hodnotenia korupcného
rizika vratane hodnotenia zastupcov, konzultantov a inych obchodnych partnerov, ak sa dozvie
o akejkolvek podozrivej zaleZitosti.

Manazéri P3 na vSetkych Urovniach su zodpovedni za zabezpecenie toho, aby im podriadené
osoby boli obozndmené s touto politikou, rozumeli jej a absolvovali primerané a pravidelné
Skolenia, ktoré organizuje a zabezpecuje pracovnik pre dodrZiavanie predpisov P3.

Porusenie tychto zasad

Porusenie platnych protikorupénych zdkonov mézie viest k tomu, Ze jednotlivci alebo
spolo¢nost P3 dostanu obéianskopravne a/alebo trestnoprdvne pokuty a/alebo tresty.
V pripade odsudenia mdzu byt jednotlivci potrestani odnatim slobody za Uplatkarstvo a
korupéné trestné ¢iny a spolo¢nost P3 sa moze v urditych jurisdikciach nesmiet uchadzat o
zadkazky s vladnymi a inymi verejnymi organizaciami.

P3 povaZuje porusenie tychto zésad za zavainy priestupok. Akékolvek porusenie bude mat
za nasledok disciplinarne konanie, za vhodnych okolnosti aZz po prepustenie. Obchodné
vztahy so zmluvnymi partnermi, ktori porusia tato politiku, mdZu byt tiez ukonéené.

P3 Osoby zabezpecia, aby boli oboznamené s obsahom tejto politiky a vidy ju dodrZiavali.

Zodpovednosti zastupcov P3

Zastupcovia P3 su povinni precitat si tieto zasady, porozumiet im a dodrziavat ich.

Za prevenciu, odhalovanie a oznamovanie Uplatkarstva a inych foriem korupcie su zodpovedni
vSetci zastupcovia P3. Zastupcovia P3 su povinni vyhybat sa akejkolvek ¢innosti, ktord by mohla
viest k poruseniu tychto zédsad alebo by mohla takéto porusenie naznacovat.

Osoby P3 su povinné bezodkladne nahlasit akukolvek transakciu, bez ohladu na jej zdanlivu
bezvyznamnost, ktord by mohla viest k poruseniu tejto Politiky a/alebo akychkolvek platnych
protikorupénych zakonov, generalnemu pravnemu zastupcovi skupiny a/alebo pracovnikovi P3
pre dodrzZiavanie predpisov. To zahffa situacie, ked klient alebo potencidlny klient ponuka
nieco na ziskanie obchodnej vyhody so spoloé¢nostou P3 alebo naznaduje, Ze na zabezpecenie
jeho obchodu je potrebny dar alebo platba.

Osoby P3 su povinné bezodkladne oznamit generdalnemu pravnikovi skupiny a/alebo
pracovnikovi pre dodrZiavanie predpisov P3 akukolvek situaciu alebo iné okolnosti, bez ohladu
na to, ako zdanlivo bezvyznamné, ktoré by mohli viest ku konfliktu zaujmov. V pripade
akychkolvek pochybnosti alebo otazok, ¢i konkrétny konflikt zaujmov existuje, je potrebné ho
oznamit.

Od Zmluvnych partnerov P3 sa ocCakdva, Zze ak maju podozrenie, ze doslo alebo ma dojst
k poruseniu zdkona alebo tejto Politiky, alebo ak sa dozvedia o podozrivom, rizikovom alebo
zjavne korupcénom spravani, bezodkladne to dovernym spésobom oznamia ktorejkolvek Osobe
P3, ktora je potom povinna to bezodkladne oznamit Generdlnemu poradcovi Skupiny a/alebo
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P3 Compliance Officerovi.

Spolo¢nost P3 sa snazi podporovat otvorenost a podpori kazdého, kto v dobrej viere vznesie
skutocné obavy podla tychto zasad, aj ked' sa ukaze, Ze sa mylili.

Spoloc¢nost P3 sa zavazuje zabezpedit, aby nikto nebol poskodeny v dosledku odmietnutia
Ucasti na Uplatkdrstve alebo korupcii alebo v désledku nahlasenia podozrenia, Ze doslo alebo
v budicnosti moze dojst k skutoénému alebo potencidlnemu Uplatkarstvu alebo inému
korupénému trestnému ¢inu, v dobrej viere. Ak sa ktokolvek domnieva, Ze sa stal obetou
takéhoto zaobchdadzania, mal by o tom bezodkladne informovat hlavného pravneho zéstupcu
skupiny a/alebo P3 Compliance Officer.

Zastupcovia P3 sa vyzyvaju, aby sa vyjadrili k tejto politike a navrhli spésoby jej zlepSenia.
Pripomienky, navrhy a otazky by mali byt adresované P3 Compliance Officerovi, ktory kopiruje
hlavného pravneho zastupcu skupiny.

Vysvetlenie pojmov: Uplatok a konflikt zdujmov
Pojmy "Uplatok" a "konflikt zaujmov" su blizsie opisané v tejto Casti.
Uplatok

Uplatok zahfiia pontknutie, poskytnutie, povolenie, vyZiadanie alebo prijatie finanénej alebo
inej vyhody alebo ¢ohokolvek hodnotného, ak je Géelom platby zabezpeéit nespravny
vykon/zneuzitie postavenia osoby, a to aj v Cisto obchodnom kontexte, ktory sa tyka len
stukromnych osbb; nielen ak je tato osoba verejnym Cinitefom.

Uplatok méZe zahfiiat peniaze alebo akukolvek ponuku, prislub alebo dar nie¢oho hodnotného
alebo vyhodného. Méze ist o motivacné programy, bonusy pri podpise zmluvy alebo
prepldcanie doddvatelov. MdZe zahfniat aj nehmotné vyhody, ako je poskytnutie informécii
alebo rady alebo pomoc pri organizovani obchodnej transakcie. Neuplny zoznam prikladov
moze byt nasledovny:

(a) Darceky;

(b) Pohostinnost, ako napriklad stravovanie alebo zabava;
(c) Poskytnutie alebo preplatenie cestovnych nakladov;
(d) Motivacné systémy;

(e) Politické alebo charitativne dary;

() Propagacia;

(8) Poskytovanie uzito¢nych a zvycajne neverejnych informdcii;
(h) Poskytovanie poradenstva a pomoci;
(i) uprednostnovanie pribuznych alebo obchodnych partnerov v zamestnani alebo pri

uzatvarani zmldv so spolo¢nostou P3;

(1) Zlava alebo "spatny Uplatok" v suvislosti so sluzbami poskytovanymi spolo¢nosti P3
alebo spoloénostou P3.
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Finan¢na alebo ind vyhoda nemusi mat vobec velki hodnotu, hoci to bude relevantny faktor,
najma v suvislosti s darmi a zabavou. Uplatok moéze zahfiat aj malé platby uskutoériované
casto.

Ponukanie, poskytovanie, schvalovanie, poZzadovanie alebo prijimanie akejkolvek financnej
alebo inej vyhody (ako je uvedené vyssie) méie predstavovat "uplatok" v zmysle tychto
zasad, ak:

(a) je uréeny ako podnet alebo odmena za nespravne plnenie povinnosti prijemcu; to plati
vo vSetkych obchodnych kontextoch, bez ohladu na to, ¢iide o verejného Cinitela alebo
osobu inak spojenu s vladou. Nezdlezi na tom, ¢i vyhodu alebo prospech pontka,
poskytuje, Ziada alebo prijima ind osoba ako osoba, ktord ma vykonavat prislusnu
funkciu;

(b) je inak nevhodné, aby prijemca Ziadal alebo prijimal prislusnd finanénu alebo inu
vyhodu (bez ohladu na to, ¢i je verejnym cCinitelom alebo inak spojeny s vladou), alebo

(c) je ponuknutd alebo poskytnutd Verejnému Cinitelovi alebo Tretej strane na Ziadost
Verejného Cinitela alebo s jeho sthlasom alebo mi¢ky s tmyslom ovplyvnit Verejného
Cinitela v jeho dradnej funkcii, navadzat ho na porusenie akejkolvek zdkonnej
povinnosti alebo ovplyvnit akykolvek $tatny orgén, v kazdom pripade s ciefom ziskat
obchodnu alebo akukolvek int vyhodu pri vykone ¢innosti alebo zabezpedit akukolvek
ind neprimerand vyhodu, pokial ponuka alebo poskytnutie takejto vyhody alebo
prospechu nie je vyslovne povolené alebo vyZzadované pisomnymi pravnymi predpismi,
ktoré sa vztahuju na takéhoto Verejného Cinitela.

Ak je mimoriadna platba verejnému ¢initelovi dohodnutd s ciefom urychlit administrativny
proces, trestny ¢in podplacania verejného Cinitela je spachany hned po predlozeni ponuky bez
ohladu na podmienky, za ktorych bola predloZend, najma bez ohladu na to, ¢i bola poZadovan3,
vyvolanad, prijatd alebo schvalena. Dévodom je skutoc¢nost, Ze ponuka je urobend s cielom ziskat
obchodnt vyhodu. P3 méze byt uznany za pachatela trestného ¢inu.

Je dolezité poznamenat, Ze Uplatkarstvu sa nevyhneme len preto, ze sa po poskytnuti sluzby
poskytne finanéna alebo ind vyhoda. K podplacaniu méze déjst, ak sa po skonéeni akcie prijme
alebo poskytne nejakd odmena. Podplacania sa mozno dopustit aj vtedy, ak sa slubena
finanéna alebo ina vyhoda nedostala, ale ak niekto konal s cielom ziskat tuto vyhodu.

Ak sa uplatok poskytne alebo prijme nevedomky, nie je to obrana.

Zastupcovia P3 by mali byt oboznameni s ¢ervenymi vlajkami uvedenymi v prilohe 2 k tejto
politike (Cervené vlajky uplatkarstva), ktoré mézu naznacovat, ze dochadza k Uplatkarstvu,
alebo mézu byt dévodom na podozrenie. Tento zoznam nie je vylerpavajici a slizi len na
ilustraciu.

Konflikt zaujmov

Konflikt zadujmov st okolnosti, za ktorych mézu byt osobné zaujmy ktoréhokolvek zastupcu
P3 potencidlne alebo skutoéne v rozpore so zaujmami P3 a jej podnikanim, ¢innostou alebo
povestou, alebo méiu byt vnimané ako potencidlne v rozpore so zaujmami P3. Osobné
zaujmy zahffiaju zaujmy Zastupcov P3 a ich rodinnych prislusnikov.

Na ucely tejto politiky sa za potencialny konflikt zdujmov povazuji nasledujice okolnosti:
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(a) Zmluva alebo transakcia s osobou, ktora kond alebo rokuje v mene subjektu, ktory
obchoduje alebo chce obchodovat s P3. To plati aj v pripade, ak je tato osoba
riaditeflom, funkciondrom, generdlnym partnerom alebo ma vlastnicky podiel, drzi dlh
alebo ma dohodu o odmene so subjektom, alebo ak sa zmluva alebo transakcia tyka
rodinného prislusnika takejto osoby;
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(b) Zastupca P3, ktory je zdroven zamestnancom, konzultantom, riaditelom, vedicim
pracovnikom alebo generdlnym partnerom v akejkolvek konkurenénej organizacii,
alebo ma skutocny alebo potencialny vlastnicky podiel v tejto organizacii, je jej
dlZznikom alebo ma s nou dohodnuté odmenovanie;

(c) Zverejnenie alebo pouzitie dovernych alebo internych informacii o akomkolvek
aspekte podnikania a cinnosti spolo¢nosti P3 zo strany zastupcu P3 alebo jeho
rodinného prislusnika; najma na ucely zisku zastupcu P3 alebo v prospech zastupcu P3
alebo jeho rodinného prislusnika;

(d) Ak mad zdstupca P3 alebo rodinny prislusnik priamy alebo nepriamy prospech alebo
finan¢ny zisk v dosledku rozhodnutia, politiky alebo transakcie vykonanej spolo¢nostou
P3;

(e) Ak rodinny prislusnik zastupcu P3 ziska nefinanénu vyhodu alebo prospech, ktory by

bez svojho vztahu k P3 neziskal. Priklady zahfnaju:

(i) Zastupca P3 alebo rodinny prisludnik sa snazi ziskat prednostné zaobchadzanie
zo strany P3 alebo uznanie pre seba alebo iného zastupcu P3;

(ii) zastupovanie P3 zastupcom P3 v akejkolvek transakcii, na ktorej ma on alebo
jeho rodinny prislusnik osobny zaujem, alebo

(iii) priama alebo nepriama konkurencia Zastupcu P3 alebo Rodinného prislusnika
P3 pri ndkupe, predaji alebo vlastnictve nehnutelnosti alebo majetkovych prav
alebo podielov, alebo pri obchodnych investi¢nych prileZitostiach.

() Ak sa Zastupca P3 alebo Rodinny prislusnik snazi vyuzit firemnd prileZitost alebo
umozni inej osobe alebo organizécii vyuzit firemnu prileZitost, o ktorej sa mozno
odbvodnene domnievat, Ze by bola pre P3 zaujimava.

7. Zakazy a poziadavky

Vseobecné

7.1 Zastupcovia P3 sa nezapajaju do Ziadneho typu uplatkarstva. Osoby P3 st povinné a od
Zmluvnych partnerov P3 sa o¢akava, Ze budu dodrziavat vietky aspekty tychto Zasad vratane
konkrétnych zdkazov a usmerneni uvedenych v tomto dokumente, ako aj vSetky platné
protikorupéné zakony.

7.2 Osoba P3 je povinna bezodkladne oznamit akykolvek skutoény alebo potencidlny konflikt
zaujmov generdlnemu pravnemu zastupcovi skupiny v silade s touto politikou bez
zbyto¢ného odkladu po tom, ako sa o riom dozvedela, a nesmie sa zapojit do Ziadnej dohody
alebo transakcie akéhokolvek typu, pokial takuto dohodu alebo transakciu nasledne neschvali
riadiaci tim P3 v sulade s touto politikou.
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Platby verejnym cinitefom
Vo vztahu k verejnym Cinitelom:

(a) Zastupcovia P3 nesmu priamo ani nepriamo prostrednictvom tretej strany poskytnut,
ponuknut alebo slubit Ziadnu finanénu alebo ind vyhodu verejnému &initel'ovi alebo
rodinnému prislusnikovi verejného cinitel'a s vedomim alebo zdmerom, Ze vymenou
za &ast alebo celu finanéna alebo int vyhodu verejny Einitel vyuZije svoj vplyv alebo
funkciu na pomoc pri ziskani alebo udrzani obchodu, pri nasmerovani obchodu na inu
osobu alebo subjekt alebo pri ziskani akejkolvek inej obchodnej vyhody, pokial ponuka
alebo poskytnutie takejto vyhody alebo vyhody nie je vyslovne povolené alebo
vyzadované pisomnymi zakonmi, ktoré sa vztahujd na takéhoto verejného Cinitela.

(b) Zastupcovia P3 musia pri styku s verejnymi Cinitel'mi a ich rodinnymi prislusnikmi
dbat na zvy3enu opatrnost, aby sa vyhli ¢o i len ndznaku nevhodného spravania.

NezdleZi na tom, ¢i vyhodu alebo prospech ponuka, poskytuje, Ziada alebo prijima ind osoba
ako osoba, ktord ma vykonavat prislusna funkciu.

Platby sikromnym stranam

V suvislosti s podnikanim P3 nesmu zastupcovia P3 priamo ani nepriamo prostrednictvom
tretej strany poskytovat, ponukat ani sflubovat Ziadne finanéné ani iné vyhody sikromnym
osobam s cielom podnietit alebo odmenit porusenie dévery, nestrannosti alebo dobrej viery
alebo uprednostnit zaujmy P3 pred zaujmami inych osdb, ak by to bolo nevhodné pri vykone
ich podnikatelskej funkcie.

Prijimanie nespravnych platieb

V suvislosti s ¢innostou P3 nesmu Zastupcovia P3 priamo ani nepriamo prostrednictvom
Tretej strany Ziadat, sahlasit s prijatim alebo prijat finanénu alebo inGi vyhodu s cielom
podnietit alebo odmenit porusenie dévery, nestrannosti alebo dobrej viery, s vynimkou
platieb v dobrej viere, na ktoré ma Zastupca P3 alebo P3 narok, ako su poplatky alebo mzdy.

Neprijatelné spravanie

Nie je pripustné priamo alebo nepriamo prostrednictvom tretej strany alebo tretej strany
spojenej s P3:

(a) poskytnut, slibit poskytnut alebo ponudknut platbu, dar alebo pohostenie
s oakavanim alebo nadejou na ziskanie obchodnej vyhody alebo na odmenu za uZ
poskytnutd obchodnu vyhodu;

(b) poskytnut, prislibit poskytnutie alebo ponuknut platbu, dar alebo pohostenie

verejnému Cinitelovi, agentovi alebo zéstupcovi s ciefom "ulahcit" alebo urychlit bezny
postup;

(c) prijat platbu od tretej strany, o ktorej viete alebo mate podozrenie, Ze je ponukana
s oCakavanim, Ze pre fu prinesie obchodnu vyhodu;

(d) prijat dar alebo pohostenie od tretej strany, ak viete alebo méate podozrenie, Ze je
ponukané alebo poskytované s ocakavanim, Ze na oplatku ndm bude poskytnuta
obchodnd vyhoda;
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(f) zapojit sa do akejkolvek ¢innosti, ktora by mohla viest k poruseniu tychto zasad.

PridruZené osoby

7.7 Zakaz ponukania, poskytovania, schvalovania, poZzadovania alebo prijimania Uplatkov zahffia
uplatky, ktoré poskytnu alebo prijmu akékolvek pridruzené osoby, ktoré su typicky osobami
konajucimi v mene P3 alebo "zastupujiucimi” P3. Podrobnejsiu definiciu "pridruzenej osoby"
najdete v prilohe 1.

7.8 Spolo¢nost P3 zaviedla postupy na zabranenie Ucasti pridruzenych osdb na Uplatkarstve. V tejto
suvislosti spolo¢nost P3 posudila a identifikovala urcité oblasti, ktoré mozu byt rizikovejsie, ako
napriklad cinnosti zahfiajlice sprostredkovatelov, sprostredkovatelov a agentov. V tejto
sUvislosti spolo¢nost P3 zaviedla prisnejSie postupy pre vymenovanie zmluvnych partnerov
zapojenych do tychto oblasti ¢innosti:

(a) Spolo¢nost P3 vymenuva len takych sprostredkovatelov (vratane obchodnych
zastupcov, sprostredkovatelov a inych poradcov lobistického typu) a angaZuje len
takych obchodnych partnerov, ktori vidy preukazuji obchodnu bezihonnost a ktori sa
spravaju eticky v sulade so Standardmi, ktoré o¢akdva spolo¢nost P3, a so vietkymi
platnymi zakonmi a predpismi.

(b) Vymenovanie sprostredkovatelov musi byt v stlade s postupom nélezZitej starostlivosti
(KYC), ktory sa vztahuje na vsetkych sprostredkovatelov. Osobitnd pozornost sa vsak
bude venovat vymenovaniu sprostredkovatelov, od ktorych sa ocakédva, ze budu
komunikovat s verejnymi Cinitelmi alebo ich predstavia, budi pomahat pri rozvijani
obchodov s vladnymi subjektmi alebo pri ziskavani nerutinnych vladnych povoleni alebo
opatreni.

(c) Pred uzavretim akejkolvek zmluvy alebo obchodného vztahu s akymkolvek
sprostredkovatelom to veduci zamestnanec alebo zamesthanec zodpovedny za
vymenovanie najprv pisomne oznami hlavnému pravnemu zastupcovi skupiny (staci e-
mailom). V pripade legitimnych pochybnosti vyvinie zamestnanec alebo zamestnanec
povereny vymenovanim dodatocné usilie na vyrieSenie akychkolvek pochybnosti.

(d) Generalny pravny zastupca skupiny zvaZzi navrh a v pripade opravnenych pochybnosti
vykond pred potvrdenim vymenovania daldiu hibkovt kontrolu, ak to povazuje za
potrebné. Due diligence tykajucu sa potencialnej pridruZzenej osoby vykona hlavny pravny
zastupca skupiny alebo sa vykona na jeho Ziadost, priom na pomoc pri due diligence
mbze poverit vysetrovatelov tretej strany alebo inak vyuZit spravodajské sluzby, ktoré ma
spoloc¢nost P3 k dispozicii (napriklad IntegraScreen, HireRight a SterlingBackCheck).

(e) Rozsah potrebnej daldej hibkovej kontroly a kone&né rozhodnutie o schvaleni
vymenovania bude zdavisiet od existencie niektorého z nasledujicich "Eervenych
signalov":

(i) lokalizacné rizika, t. j. ak sprostredkovatel nie je fyzicky pritomny v prislusnej krajine
alebo ak sa ma obchod uskutocnit v krajine so zlymi vysledkami v oblasti korupcie;

(i) transakcné rizika, t. j. transakcie alebo navrhované stretnutia, ktoré nedavaju
ekonomicky zmysel alebo si neprehladné a tazko zrozumitelné;
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(iv) vseobecné rizik3, t. j. podozrivo Uzke vazby na vladnych uradnikov, predchadzajuce
obvinenia z korupcie alebo neetického sprdvania alebo nedostatocna
proporcionalita medzi navrhovanou pracou a poplatkami.

Tento zoznam vsak nie je vycerpavajuci a osoby P3 by mali pouzivat zdravy rozum pri
uréovani, ¢i mozu existovat iné dévody na to, aby P3 nevyuZila pridruzent osobu na
poskytovanie prislusnych sluzieb.

(f) Zapojenie sa do akéhokolvek spolo¢ného podniku alebo inej obchodnej kombinacie
s akymikolvek obchodnymi partnermi podlieha schvaleniu generalneho pravneho
zastupcu skupiny. Rozsah akejkolvek daliej potrebnej hibkovej kontroly a kone&né
rozhodnutie o schvaleni stretnutia bude zavisiet od existencie ktorejkolvek z vyssie
uvedenych "¢ervenych vlajok".

(8) Od sprostredkovatelov a obchodnych partnerov sa ocakava, Zze budd dodrziavat tieto
zdsady, a ak to okolnosti povazuju za vhodné, uzavri so spolo¢nostou P3 pisomnu
dohodu, ktord bude obsahovat standardné protikorupéné ustanovenia.

(h) Rozhodnutie generalneho pravneho zastupcu skupiny a vSetky menovania pridruzenych
0s0b podliehaju hlavnej zasade, Ze spoloc¢nost P3 by nemala zamestndvat Ziadnu
pridruzend osobu, ak:

(i) je zname alebo existuje podozrenie, Ze sa pridruzend osoba moéze podielat na
Uplatkarstve, alebo ak ma pridruzena osoba povest (¢i uz zjavne opravnenu alebo
nie), Ze sa sprdva tak, ako je to zakdzané v tychto zasadach;

(ii) Existuje dévod domnievat sa, Ze je pravdepodobné, Ze pridruzena osoba pocas
prace pre P3 uskutocni neoprdvnené platby alebo poskytne dary verejnym
¢initelom;

(iii) Pridruzend osoba zZiada, aby jej totoznost zostala utajena, alebo

(iv) PridruZena osoba pozaduje (bez primeraného obchodného zdévodnenia), aby jej
bolo zaplatené v zahranici, vopred alebo v hotovosti.

(i) Od os6b P3 sa vyzaduje, aby prijali opatrenia na zabezpecenie toho, aby pridruzené
osoby, ako su dodavatelia a konzultanti, ktori si pod uc¢innou kontrolou P3, plne
dodrZiavali tuto politiku vratane politik, ktoré si v nej uvedené a ktoré sa tykaju
vydavkov. V pripadoch, ked P3 nema ucinnu kontrolu nad takymito Pridruzenymi
osobami, napriklad pokial ide o spolocné podniky a inych obchodnych partnerov, mala
by zistit, ¢i ma Pridruzena osoba vlastny primerane rovnocenny protikorupény program
a postupy, a ak nie, mala by ju vyzvat, aby takyto program zaviedla alebo aby
uplatriovala tato Politiku. Neochota potencidlnej Pridruzenej osoby uplatfiovat tuto
Politiku alebo podobné postupy v ramci svojej vlastnej organizacie je vyznamnym
faktorom pri rozhodovani, ¢i je vymenovanie Pridruzenej osoby vhodné pre P3
s ohladom na tuto Politiku.

7.9 Od pridruzenych oséb tretich stran, okrem sprostredkovatelov a obchodnych partnerov, sa
ocakava, Ze (i) budu vidy konat bezdhonne, (ii) budl dodrZiavat tieto zasady v prislusnom
rozsahu a (iii) zdrZia sa platenia alebo prijimania Gplatkov v mene alebo pre spolo¢nost P3 alebo
v rdmci svojich beznych obchodnych cinnosti. Osoby P3 podporuju a povzbudzuju vsetkych
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8.2
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9.1

9.2

9.3

obchodnych partnerov, aby vypracovali a implementovali protikorupcné politiky v sulade
s touto Politikou.

Vznesenie obav

Ak zastupcovi P3 tretia strana ponukne Uplatok alebo ho poZiada o uplatok, alebo ak ma
podozrenie, Ze sa tak mdze stat v budlcnosti, alebo sa domnieva, Ze sa stal obetou inej
formy nezakonnej ¢innosti, je doleZité kontaktovat hlavného pravneho zastupcu skupiny
a/alebo P3 Compliance Officer alebo to nahlasit v stlade so zdsadami P3 Speak-up Policy.

Podané hlasenia v prvom rade presetruje hlavny prdvny zastupca skupiny po konzultacii
s vedlcim oddelenia vnutorného auditu a neskér ich postupi prislusSnym osobam v ramci P3
alebo podla potreby externe.

Generalny pravny zastupca skupiny po konzultacii s veducim oddelenia interného auditu
zvaii, ¢i sa v prislusnej jurisdikcii vyZaduje externé hlasenie, a v pripade potreby to oznami
vladnemu dradnikovi pre nahlasovanie prania Spinavych penazi.

Monitorovanie a preskimanie

Dévernost

Interné spravy podané zastupcami P3 st déverné a zverejnuju sa len v stlade s tymito zdsadami
a platnymi pravnymi predpismi. O naslednych opatreniach najprv rozhoduje generalny pravny
zastupca skupiny a veduci interného auditu, ktori konaju spolocne, a to na zaklade jednotlivych
pripadov, pricom v pripade potreby vyuZivaju externé poradenstvo.

Posudenie korupéného rizika

Korupéné rizika pre rozne obchodné jednotky/odvetvia posudzuje generalny pravny zastupca
skupiny a P3 Compliance Officer na zdklade miestnych a medzinarodnych informacnych
zdrojov. Posudenie korupéného rizika je relevantnym faktorom, ktory posudzujd obchodné
vybory.

V pripadoch, ked'sa riziko korupcie vyhodnoti ako najvyssie (napr. v krajinach, ktoré dosahuju
vysoké skore v indexe vnimania korupcie, alebo v pripadoch, ked' sa spolo¢nost P3 podiela na
projektoch zahfnajlcich verejné obstaravanie alebo rokovania s verejnymi Cinitelmi),
spoloénost P3 venuje osobitnl pozornost a mdze dokonca odmietnut obchodné prileZitosti
alebo prestat vyuzivat sluzby konkrétneho obchodného partnera.

Rozhodnutia o nezapojeni sa do podnikania alebo o ukonceni podnikania prijima riadiaci tim P3.

Generalny pravny zastupca skupiny

(a) Generalny pravny zastupca skupiny je priamo zodpovedny za dohlad nad
protikorupénym programom a je osobou, ktorej podlieha P3 Compliance Officer.

(b) Generalny pravny zastupca skupiny je zodpovedny za zabezpecenie toho, aby boli na
miestnej Urovni zavedené vhodné systémy a kontroly a aby sa tato politika Gcinne
uplatriovala.

(c) Generalny pravny zastupca skupiny je zodpovedny za rychlu a Gcinnu reakciu na
akékolvek porusenie tejto politiky, na ktoré je upozorneny, ako aj na nedostatky v tejto
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politike, ktoré zisti pracovnik pre dodrZiavanie predpisov P3 pri podavani sprav
generalnemu pravnemu zastupcovi skupiny.

(d) Ak sa akykolvek aspekt tejto politiky javi ako nedostatocny na zabezpecenie miestneho
stladu s prislusnymi zakonmi o korupcii, bude okamzite ozndmeny riadiacemu timu P3
s ciefom poukazat na potrebu zmien alebo vylepsenia tejto politiky.

(e) Generalny prdvny zastupca skupiny je zodpovedny za zabezpelenie posudenia
miestneho suladu s touto politikou a za odsuhlasenie programu monitorovania suladu
a poziadaviek na Skolenia a podavanie sprav, ktoré by sa mali implementovat na
miestnej Urovni (v sulade s minimalnymi normami stanovenymi touto politikou na
globalnej drovni).

P3 Compliance Officer monitoruje G¢innost a kontroluje implementéciu tejto politiky, pricom
pravidelne posudzuje jej vhodnost, primeranost a u¢innost.

Monitorovanie zahfna:

(a) pravidelné preskimavanie registrov poskytovania a prijimania darov a pohostenia, ako
je podrobne uvedené v platnych zasadach poskytovania darov a pohostenia, s cielom
zistit, ¢i existuju nejaké vzory prijimania alebo poskytovania vyhod, ktoré by jednotlivo
alebo spolo¢ne mohli potencidlne naznacovat Uplatkarstvo alebo pokus o Uplatkarstvo;

(b) preskimanie vymenovani zastupcov a

(c) preskimanie dotaznikov o zverejfiovani informacii, ktoré sa musia kazdorocne
aktualizovat.

Vsetky zistené zlepSenia sa vykonaju ¢o najskor. Vnutorné kontrolné systémy a postupy sa budu
pravidelne kontrolovat, aby sa zabezpecilo, Ze st U¢inné v boji proti Uplatkarstvu a korupcii.

Riadenie informacii

Interné poddvanie sprav a starostlivé riadenie ziskanych informacii umozniuje spolo¢nosti P3
ziskavat spatnu vazbu o uUcinnosti tejto politiky a jej implementacii a zabezpedit, aby jej
primeranost a G¢innost zostali optimalne. V tejto suvislosti zamestnanec P3 zodpovedny za
dodrZiavanie predpisov zabezpedi, aby spatnu vazbu v suvislosti s protikorupénymi opatreniami
a primeranostou tejto Politiky poskytovali osoby P3 vratane riadiaceho timu. Compliance
Officer vypracuje ro¢nu spravu a poskytne ju generdlnemu pravnikovi Skupiny a generalny
pravnik Skupiny a P3 Compliance Officer kazdoro¢ne poddva spravu o plneni tejto Politiky
riadiacemu timu P3.

Monitorovanie pridruzenych os6b

Pridruzené osoby vymenované spolo¢nostou P3 v sulade s touto politikou podliehaju
priebeinej hibkovej kontrole a monitorovaniu, ktoré uréi generalny pravny zéstupca skupiny a
P3 Compliance Officer pocas trvania angaZovanosti takéhoto obchodného partnera, vratane
rocnych preskimani, ak sa to vyZaduje v pripade pochybnosti o legitimnosti.

Externé poddavanie sprav

Generalny prdvny zastupca skupiny po konzultacii s veducim oddelenia vnutorného auditu a
generalnym riaditelom zvaZi, Ci sa v prislusnej jurisdikcii vyZzaduje externé podavanie sprav,
a v pripade potreby poda spravu miestnemu pracovnikovi zodpovednému za podavanie sprav o

12



Politika P3 proti Gplatkarstvu a korupcii
MFiles ID 240736
Verzia od 17.6.2024

CREATE

rP_v;' SPACE o
LI

Ide o automatizovany, nezdvézny preklad. Jedinou zdvéznou verziou tychto zdsad je anglickad verzia.
This is an automated, non-binding translation. The only binding version of this Policy is the English version.

10.

10.1

10.2

10.3

104

10.5

10.6

11.

111

11.2

11.3

prani Spinavych pefazi.

Skolenia a komunikacia

Pri zvoleni, vymenovani (vratane funkcie riaditela ktorejkolvek spoloc¢nosti skupiny P3) alebo
na zaciatku trvania ich pracovného pomeru alebo inej zmluvy st osoby P3, ktoré su novo
spojené so spolo¢nostou P3 alebo su v nej zamestnané, orientované a dostanu Vyhlasenie o
konflikte zaujmov a daroch, ktoré je potrebné vyplnit a bezodkladne odovzdat ako sucast
uvodného programu jednotlivca.

Nové osoby P3 absolvuju protikorupéné Skolenie ako sucast vstupného skolenia.

Vsetky osoby P3 absolvuju Skolenie aspon raz ro¢ne. Rozsah a povaha skolenia relevantného pre
osobu P3 sa urcuje podla jej obchodnej linie alebo podnikovej skupiny tak, aby odrazal rizika,
ktorym zamestnanec v danej funkcii Celi, ako aj povahu jeho povinnosti. Vo vysoko rizikovych
prostrediach absolvuju Osoby P3 prislusné skolenia na riesenie potencialnych situdcii, v ktorych
mézu vzniknut rizika Uplatkarstva. Absolvované skolenia sleduje P3.

Informacné bulletiny a porovnatelné oznamenia pripominajlice osobam P3 ich protikorupcné
povinnosti sa budu osobam P3 zasielat aspon raz rocne.

Pristup spolo¢nosti P3 k nulovej tolerancii Uplatkdrstva a korupcie je oznameny vsetkym
dodéavatelom, zhotovitelom a obchodnym partnerom na zadiatku obchodného vztahu
spolo¢nosti P3 s nimi a podla potreby aj neskor.

Od pridruzenych osbéb (ako su definované v prilohe 1) vymenovanych spolo¢nostou P3 sa
ocakava, Ze sa oboznamia s tymito zasadami a uzavru s P3 pisomnu dohodu, ktora obsahuje
protikorupéné ustanovenia. Ak vSak pracovnik zodpovedny za dodrZiavanie predpisov v P3 a
generdlny pravny zastupca skupiny po naleZitom preskimani zistia, Ze pridruzend osoba ma
vlastné vhodné postupy, napriklad postupy vyznamne;j firmy poskytujucej odborné sluzby, od
tejto poziadavky mozno upustit.

Osobitné politiky
Dary a pohostinnost

Vymena darov a pohostinnost vytvara dobrud volu a zlepSuje vztahy s obchodnymi partnermi a
s uréitymi obmedzeniami je zakonnou obchodnou praktikou.

Poskytovanie alebo prijimanie darov nie je zakazané ani podlieha oznamovacej povinnosti,
ak ich hodnota nepresahuje 100 EUR.

Poskytnutie alebo prijatie darov, ktorych hodnota presahuje 100 EUR, podlieha nasledujicim
poziadavkam a musi byt pred prijatim ozndmené generalnemu pravnikovi skupiny a/alebo
pracovnikovi pre dodrziavanie predpisov P3 na schvdlenie (ratifikacia, ak sa uskutocni
dodatocéne); kratke udaje by mali byt poskytnuté pracovnikovi pre dodrZiavanie predpisov
P3, ktory ich prida do centralne vedeného registra zverejnenych informdcii:

(a) nie je vykonana s umyslom ovplyvnit P3 alebo pripadne Tretiu stranu s cieflom ziskat
alebo udrzat si obchod alebo obchodnt vyhodu, alebo odmenit poskytnutie alebo
udrzanie obchodu alebo obchodnej vyhody, alebo vyslovnou alebo skrytou vymenou
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za vyhody alebo prospech;

(b) je v dobrej viere, prilezitostna a primeran3;

(c) je v sulade s miestnymi zakonmi;

(d) sa poskytuje alebo prijima v mene P3, nie v mene konkrétnej osoby P3;

(e) je poskytovand alebo prijimana z dévodov suvisiacich s podnikanim spolo¢nosti P3, a

nie konkrétnych osob;

(f) nezahffia hotovost alebo jej ekvivalent (napriklad darcekové poukdazky alebo
vouchery);

(g) je to vhodné vzhladom na okolnosti (napriklad na Vianoce sa zvyknu davat malé
darceky);

(h) ide o beznd obchodnt zdvorilost (napriklad platba za jedlo alebo spolo¢ny taxik);

(i) s prihliadnutim na dévod daru, je vhodného druhu a hodnoty a je poskytnuty vo

vhodnom case;

(i) v danom kontexte nie je okazaly alebo extravagantny (v tomto pripade mdze byt prah
pri styku s verejnymi Cinitelmi podstatne nizsi ako v komerénom kontexte);

(k) sa poskytuje otvorene, nie tajne;
) nie je sucastou dohody "quid-pro-quo" alebo dohody o vzdjomnej vymene;

(m) bez predchadzajuceho suhlasu hlavného pravneho zastupcu skupiny alebo pracovnika
zodpovedného za dodrziavanie pravidiel P3 sa nesmu ponukat ani prijimat Ziadne dary,
bez ohladu na ich hodnotu, od verejnych Cinitelov alebo zastupcov, politikov alebo
politickych stran; a

(n) je vopred schvalend, ako sa vyZzaduje nizSie, hlavnym pravnym zastupcom skupiny
alebo pracovnikom pre dodrziavanie predpisov P3, ktory vedie zdznamy o takychto
Ziadostiach a schvaleniach.

P3 si uvedomuje, Ze prax poskytovania obchodnych darov sa v jednotlivych krajinach a
regionoch lisi a to, ¢o mdze byt v jednom regidone normalne a prijatelné, nemusi byt v inom.
Test, ktory sa ma uplatnit, je, ¢i je dar alebo pohostenie za vSetkych okolnosti primerané a
ospravedlInitelné. Vidy je potrebné zvazit zamer, ktory sa za darom skryva.

Tieto zasady nezakazuju bezné a primerané pohostenie (poskytnuté a prijaté) tretim stranam
alebo od tretich stran, ak je ich hodnota nizsia ako 100 EUR na osobu alebo ak je takéto
pohostenie stastou podujatia pre vaésiu skupinu osdb, organizovaného zo schvéleného
marketingového rozpoétu. V kaidom pripade by sa mali dodriiavat dalej uvedené
poziadavky.

Kazdé poskytnuté alebo prijaté pohostenie v hodnote vyssej ako 100 EUR na osobu podlieha
nasledujicim pozZiadavkam a musi byt ozndmené generalnemu pravnikovi skupiny a/alebo
pracovnikovi zodpovednému za dodrZiavanie predpisov P3 na schvalenie pred prijatim (alebo
ratifikaciou, ak sa uskutoéni po prijati); kratke udaje by mali byt poskytnuté pracovnikovi
zodpovednému za dodrZiavanie predpisov P3, ktory ich prida do centralne vedeného registra
zverejnenych informacii.
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11.7

11.8

11.9

11.10

11.11

11.12

Stravovanie

Osoby P3 modzZu hostit (alebo prijimat) jedla a recepcie pre klientov/predajcov P3 a
potencidlnych klientov/predajcov a ich zastupcov za predpokladu, Ze:

(a) Pri jedle a/alebo recepcii st pritomni prislusni zastupcovia P3;

(b) Jedlo alebo recepcia su primerané a nie extravagantné;

(c) Miesto konania nie je nevhodné alebo nelctivé a

(d) Stravovanie alebo recepcia priamo suvisi s propagdciou alebo vysvetlovanim sluzieb P3

alebo, pokial'ide o stravovanie alebo recepcie pre verejnych cinitelov, s plnenim alebo
vykondvanim zmluvy s vladou alebo jej agenturou.

Zabava

Osoby P3 mé6zu hostit (alebo prijat) klientov/predajcov P3 a potencialnych klientov/predajcov
a ich zastupcov na Sportovych a kulturnych podujatiach, ako su koncerty alebo iné Zivé
vystlpenia, za predpokladu, Ze:

(a) Celkovda hodnota zabavy na osobu je primerana a nie extravagantna;
(b) podujatie nie je nevhodné alebo nelctivé a
(c) Ak sa na pohosteni zUcastriuju verejni Cinitelia, si na pohosteni pritomni prislusni

zastupcovia P3 a

(d) Ak su hosteni verejni Cinitelia, zdbava priamo suvisi s propagdciou alebo vysvetlovanim
sluzieb P3 alebo s plnenim alebo vykonavanim zmluvy s vladou alebo jej agenturou.

Rodinni prislusnici a hostia verejnych cinitel'ov

Osoby P3 nesmu poskytovat dary, zdbavu, stravovanie, cestovanie alebo ubytovanie pre
rodinnych prislusnikov alebo hosti ktoréhokolvek verejného ¢initela, pokial to vopred
pisomne neschvali hlavny pravny zastupca skupiny P3 alebo zamestnanec P3 zodpovedny za
dodrZiavanie predpisov.

Limity schvalenia

(a) Okrem vyssSie uvedenych vSeobecnych pokynov sa nesmu ponukat, poskytovat ani
prijimat Ziadne dary, pohostenie alebo zabava v hodnote vy$sej ako 100 EUR/osoba,
pokial' neboli vopred vhodnym spésobom preverené a schvalené hlavnym pravnym
zastupcom skupiny alebo pracovnikom pre dodrZiavanie predpisov P3, ktori vedu a
pravidelne kontroluju zaznamy o vsetkych takychto Ziadostiach a schvaleniach.

pripade pochybnosti o vhodnosti ponuky daru, pohostenia alebo zabavy je mozné

(b) V pripad hyb i o vhod i ky d h ia alebo zabavy j Zné
poziadat o dalSie usmernenie generalneho pravneho zastupcu skupiny a/alebo
pracovnika pre dodrZiavanie predpisov P3.

Dary a sponzorstvo

Ziadny dar nesmie byt pontknuty alebo poskytnuty bez predchadzajticeho sthlasu hlavného
pravneho zastupcu skupiny alebo P3 Compliance Officer.

Politické prispevky
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(b) Prispevky politickym strandm alebo kandiddtom zo strany os6b P3, ktoré konaju
vyluéne ako sukromné osoby, nesmu zahffiat pouzitie akychkolvek finanénych
prostriedkov P3 alebo kancelarskych priestorov a musia byt poskytnuté v sulade so
vsetkymi platnymi zakonmi a predpismi.

11.13 Charitativne dary

(a) Spolo¢nost P3 poskytuje len také charitativne dary, ktoré su legalne a etické podla
miestnych zakonov a postupov.

(b) Osoby P3 mdzu v mene alebo na ucet P3 poskytovat charitativne prispevky alebo
sponzorské prispevky na vopred schvalenom zdklade na dobromyselné charitativne,
vzdeldvacie, neziskové alebo kultirne ucely (t. j. charitativna alebo ind neziskova
organizacia, pre ktoru P3 neziskava Ziaden hmotny prospech) a ak su tieto ¢innosti
v sulade s obchodnymi cielmi, hodnotami a etickymi zasadami P3 a ak sa tym moze
zvysit dobré meno P3.

(c) Charitativne prispevky alebo sponzorské prispevky sa poskytuju s ocakavanim, zZe
spolo¢nost P3 alebo jej veduci pracovnici alebo zamestnanci nedostand ani
neocakdvaju Ziadny hmotny prospech, a v sulade so vSetkymi platnymi zdkonmi a
predpismi a zdsadami a postupmi spoloc¢nosti P3. Nikdy sa nepouzivaju ako nahrada za
politické prispevky.

11.14 Sponzorstvo

(a) P3 moze sponzorovat podujatia a aktivity zamerané na zdkaznikov a zainteresované
strany. Sponzorovanie akéhokolvek podujatia alebo aktivity v prospech malej alebo
uzavretej skupiny oséb, najma ak su tieto osoby zdkaznikmi, dodavatelmi alebo maju
vladne funkcie, by sa malo dokladne zvazit, aby sa zabezpedilo, Zze neddjde k Ziadnym
nekalostiam. Spolo¢nost P3 vo vSeobecnosti povoluje sponzorstvo, ktoré neuklada a
nezda sa, Ze by ukladalo skuto¢nym alebo potencidlnym zdkaznikom, dodavatelom
alebo vladnym predstavitelom akékolvek povinnosti voci spoloénosti P3.

(b) Spolo¢nost P3 mozZe podporovat, sponzorovat a prispievat k c¢innostiam inych
organizacii, ak su tieto Cinnosti v sulade s jej obchodnymi cielmi, hodnotami a etickymi
zasadami a ak sa tym moze zvysit dobré meno spolocnosti P3.

(c) Vsetky Ziadosti o charitativne prispevky a sponzorstvo sa zasielaju na schvdlenie
hlavnému pravnemu zastupcovi skupiny a pracovnikovi zodpovednému za
dodrZiavanie predpisov P3 a zaznamenavaju sa do prislusného centralne vedeného
registra.

Konflikt zaujmov
11.15 Povinnost identifikovat a oznamovat potencialne konflikty zdujmov trva.

11.16 V3etky osoby P3 oznamia takyto potencidlny konflikt alebo dvojitost zaujmov generdlnemu
pravnikovi skupiny alebo pracovnikovi zodpovednému za dodrZiavanie predpisov P3 hned, ako
vznikne, prostrednictvom individudineho vyhlasenia o konflikte zaujmov (dostupné na tomto
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11.17 Rocné vyhlasenie o konfliktoch a daroch

(a) P3 Compliance Officer zasiela vSsetkym P3 osobam na povinné kazdoroc¢né vyplnenie
Vyhlasenie o konflikte zdujmov a daroch vo forme dohodnutej s Group General
Counsel. Pri vyplfiani ro¢ného Vyhlasenia o konflikte zdujmov a daroch osoby P3
odpovedaju na zaklade svojich aktualnych vSeobecnych znalosti. Konkrétne otazky na
rodinnych prislusnikov nie su potrebné.

(b) Osoby, ktoré neodovzdali vyhlasenie o konflikte zdujmov a daroch, su kontaktované a
v snahe ziskat Uplné a presné odpovede od vSetkych osdb sa bude pravidelne
pokracovat v primeranom sledovani predtym, ako sa zélezitost bude dalej eskalovat.

(c) Zverejnené informacie sa pouZziju na identifikaciu potencidlnych konfliktov zaujmov.

(d) Rocné vyhlasenie o konflikte zdujmov a daroch zabezpedi a potvrdi, Ze osoba P3 (i) ma
pristup k tejto politike a (ii) precitala a pochopila tuto politiku a sthlasi s dodrZziavanim
jej podmienok.

11.18 Preskumanie konfliktu

(a) Analyzu konfliktov zaujmov vykonava generalny pravny zastupca a generalny riaditel
skupiny na dévernom zaklade.

(b) Pracovnik pre dodrZiavanie pravidiel P3 vedie déverny zoznam zverejnenych konfliktov
zdujmov, ktory sa musi bezodkladne aktualizovat v pripade zmien a kazdoroc¢ne sa
kontroluje jeho spravnost.

(c) Generalny pravny zastupca skupiny spracovava a vyhodnocuje ro¢né dotazniky o
zverejiovani informacii a oznamuje neobvyklé alebo pozoruhodné spravy
generalnemu riaditelovi.

Funkcionari, riaditelia a ¢lenovia spravnej rady

(d) Kazdd osoba P3 s vykonnou riadiacou funkciou (vratane funkcie nevykonného riaditela
najvyssieho materského subjektu skupiny, v sucasnosti P3 Group S.a r.l.) alebo
riadiacou funkciou je povinna oznamit vsetky mozné konflikty zdujmov spolu so
vsetkymi podstatnymi skutotnostami generdlnemu pravnikovi skupiny alebo
pracovnikovi pre dodrzZiavanie predpisov P3, a to bud prostrednictvom rocného
postupu, alebo ked' konflikt zaujmov vznikne alebo sa stane predmetom konania.

(e) Kazda osoba P3 s vykonnou riadiacou alebo riadiacou funkciou, ktora je v konflikte
zaujmov v akejkolvek zalezZitosti, nesmie byt pritomna pocas vieobecnej diskusie alebo
hlasovania, ani nesmie vyuZivat svoj osobny vplyv na danu zéleZitost.

(f) Uvedené poziadavky sa nemaju chapat tak, ze brania ktorejkolvek osobe P3 s vykonnou
riadiacou alebo manazérskou funkciou, aby stru¢ne vyjadrila svoje stanovisko k danej
veci alebo odpovedala na prislusné otazky, pretoze jej znalosti mdzu byt velmi
uzito¢né, ale po ich vyjadreni by mala opustit zasadnutie.

(8) V pripadoch, ked' je osoba P3 s vykonnou riadiacou alebo manaZzérskou funkciou alebo
jej rodinny prislusnik v konflikte zaujmov v suvislosti s dohodou alebo transakciou,
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11.19

11.20

11.21

11.22

11.23

mézu byt na pokyn generdlneho pravneho zastupcu skupiny prijaté nasledujice
dodatocné kroky:

(i) Po zverejneni finanéného zdujmu a vSetkych podstatnych skutocnosti a po
diskusii so zainteresovanou osobou tato osoba opusti zasadnutie, kym sa o
konflikte zaujmov diskutuje a rozhoduje.

(ii) Na preskiumanie alternativ k navrhovanej dohode alebo transakcii sa vymenuje
nestranna osoba.

(iii) Na schvélenie dohody alebo transakcie musi manazérsky tim P3 alebo
predstavenstvo P3 Group S.a r.l., podla okolnosti, najprv vacsinou hlasov
nezainteresovanych (nestrannych) c¢lenov konstatovat, Ze dohoda alebo
transakcia je v najlepSom zdujme P3, je spravodlivda a primerand a po
primeranom presetreni sa zisti, Ze za danych okolnosti nie je mozné dosiahnut
vyhodnejsiu transakciu alebo dohodu pri vynaloZeni primeraného Usilia.

(iv) Z takéhoto zasadnutia sa vyhotovi zapisnica, ktord obsahuje: (i) mena osob,
ktoré oznamili alebo inak zistili, Ze maju financny zdujem v suvislosti so
skutoénym alebo moznym konfliktom zaujmov, (ii) povahu finanéného zaujmu,
(iii) vSetky opatrenia prijaté na urcenie, ¢i ide o konflikt zaujmov, a (iv)
rozhodnutie o tom, ¢i konflikt zaujmov skutocne existuje, (v) mend osdb, ktoré
boli pritomné na diskusidch a hlasovaniach tykajucich sa transakcie alebo
dohody, (vi) obsah diskusie vratane vsetkych alternativ k navrhovanej transakcii
alebo dohode a (vii) zdznam o vSetkych hlasovaniach, ktoré sa v suvislosti s iou
uskutocnili.

(v) Zainteresovana strana by mala byt bezodkladne informovana o vysledku a mala
by dostat prilezitost reagovat.

Ulahcovanie platieb a uplatky

Platba za ulahcenie (alebo platba za mazanie) je skromna platba poskytnuta priamo alebo
nepriamo verejnému Cinitelovi s ciefom podnietit verejného Cinitela, aby vykonal alebo urychlil
bezny, nediskre¢ny Gkon, ktory je inak povinny vykonat v rdmci svojich beZnych povinnosti.
Medzi priklady ulah&ujucich platieb patria platby za ziskanie povoleni, licencii alebo viz, za
policajnt ochranu alebo za naloZenie a vyloZenie nakladu.

Uplatky st zvycajne platby uskutoénené vymenou za obchodnu sluzbu alebo vyhodu.

Osoby P3 sa vyhybaju akejkolvek &innosti, ktora by mohla viest alebo naznadovat, e sa
uskutocni alebo prijme sprostredkovatel'ska platba alebo uplatok.

Osoby P3 nesmi poskytovat ani prijimat platby za sprostredkovanie alebo "uplatky"
akéhokolvek druhu s vynimkou pripadov, ked st pod natlakom (t. j. v ohrozeni Zivota a
zdravia).

Zéstupca P3 alebo pridruzend osoba sa nemoze ospravedInit, ak povie, Ze vykonand platba za
ulahcenie je obvykla podla praxe prislusnej jurisdikcie alebo je nevyhnutna na uskutoénenie
obchodu.

Kazda Ziadost o sprostredkovatelskd platbu a skutoéné sprostredkovatelské platby sa nahlasuju
pracovnikovi zodpovednému za dodrziavanie pravidiel P3 spolu s podrobnostami o
okolnostiach akéhokolvek natlaku. Pracovnik pre dodrZiavanie pravidiel P3 vedie zaznamy o
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11.24

11.25

11.26

11.27

11.28

11.29

11.30

takychto platbach a pravidelne ich monitoruje.
Vydieranie

P3, Zastupcovia P3 a Pridruzena osoba P3 odmietnu akukolvek priamu alebo nepriamu
poziadavku Tretej strany (vratane, ale nie nevyhnutne len verejného cinitela) na uplatok
(vratane platby za ulahcenie), a to aj v pripade, Ze odmietnutim takejto poZiadavky hrozi P3
nasledné nepriaznivé konanie.

P3 vsak uznava, ze v niektorych pripadoch by mohlo byt ohrozené vlastné blaho a bezpecnost
jednotlivca, ak by na takéto Ziadosti nereagoval. Ak sa osoba P3 ocitne v takejto situacii,
bezodkladne nahlasi tuto pozZiadavku hlavnému pravnemu zastupcovi skupiny a pracovnikovi
pre dodrZiavanie predpisov P3 a poZiada o dalSie poradenstvo. Osoba P3 by sa v Ziadnom
pripade nemala vystavovat nebezpecéenstvu.

Rovnako ako v pripade inych poruseni tychto zdsad, aj ponuka alebo uskutoénenie
sprostredkovatelskej platby a/alebo nesplnenie oznamovacej povinnosti podla tychto zasad je
disciplindrnou zélezitostou, ktord podlieha disciplinarnemu konaniu P3. Spolo¢nost P3 vsak
neprijme disciplindrne opatrenia voci Ziadnej osobe P3 ani iné opatrenia voci Ziadnemu
dodavatelovi, ktory vykona platbu za takych okolnosti, o ktorych sa skuto¢ne domnieva, Ze by
mohli ohrozit jeho alebo jeho rodinnych prislusnikov, ak by ich odmietol vykonat.

Lobovanie

Hoci sa spolo¢nost P3 priamo nezapaja do stranickej politiky, uzndva délezitost zapojenia sa do
politickej diskusie o témach, ktoré ju oprdvnene zaujimaju a ktoré sa tykaju bud obchodnych
¢innosti spolo¢nosti P3, jej zamestnancov, klientov alebo komunit, v ktorych spolo¢nost P3 a
jej dcérske spolocnosti posobia.

Kazdy zastupca P3 alebo pridruzend osoba, ktord lobuje v mene P3, musi dodrZiavat vietky
poziadavky zdkonov a predpisov vratane zdkonov a predpisov tykajlcich sa registracie a
podavania sprav. Vymenovanie akéhokolvek lobistu tretej strany musi najprv schvalit riadiaci
tim P3.

Rokovanie s konkurenciou

Vsetky zmluvy, dohody a dojednania akéhokolvek druhu s konkurentmi, ktoré obmedzuju
alebo maji za ciel obmedzit hospodarsku sutaZ, su porusenim zakonov o hospodarskej
satazi. To zahffa vsetky typy pisomnych, Ustnych alebo implicitnych dohéd (dZentlmenské
dohody).

Medzi obzvlast zdvazné porusenia (oznacované ako "tvrdé obmedzenia") patria tieto dohody
s konkurentmi:

(a) stanovenie nakupnych alebo predajnych cien;

(b) rozdelenie trhu - t. j. dohody o umelom rozdeleni trhu tym, Ze sa s konkurentom
dohodnd, ktoré Uzemia/zakaznikov budu obsluhovat a kedy, alebo si navzdjom rozdelia
rézne vyhradné Uzemia;

(c) udrziavanie cien pre dalsi predaj - t. j. dodavatelia presadzujud maloobchodné ceny, za
ktoré maloobchodnici preddvaju svoje vyrobky;

(d) bid-rigging - t. j. konkurencia, ktora sa medzi sebou dohodne na vysledku vyberového
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11.31

11.32

11.33

11.34

11.35

11.36

11.37

konania bud'tym, Ze sa vopred dohodne, ktora spolo¢nost predlozi ponuku, alebo ktora
ponukne najlepsiu cenu, a

(e) obmedzenia vystupu alebo kvoty.

Dohody obsahujuce takéto tvrdé obmedzenia budu takmer vZidy nezakonné a pravdepodobne
budi mat za nasledok pokuty. Akékolvek potencidlne porusenie zakonov o hospodarskej sutazi
konzultujte s hlavnym pravnym zéstupcom skupiny hned, ako sa o fiom za¢ne uvaZzovat.

Aj ked dohoda obmedzuje hospodarsku sttaz, moze byt vynata, ak prindsa vyhody vo verejnom
zaujme, ktoré prevazuju nad Skodlivym vplyvom na hospodarsku sutaz. V zavislosti od
podrobnosti a okolnosti takejto spoluprace mézu prdvne povolené formy spoluprdce medzi
konkurentmi zahffiat dohody o spolo¢nom nakupe, dohody o spolupraci v oblasti vyskumu a
vyvoja, dohody o spolocnej vyrobe alebo dohody o distribtcii. Takéto dohody sa v kazdom
pripade starostlivo preskimaju a posudia. Preskimanie, ¢i by takdto dohoda o spolupraci bola
povolend podla prava hospodarskej sutaze, si vyzaduje vyhodnotenie réznych Gdajov (napr.
podielov na trhu a Struktury trhu). VZdy je potrebné konzultovat s hlavhym pravnym zdstupcom
skupiny, aby sa urcilo, Ci ide o takyto pripad. Ak projekt spoluprace nie je pravne povoleny,
mbze to predstavovat zdvazné porusenie zakonov o hospodarskej sutazi.

Pre P3 moze byt vhodné a Ziaduce pracovat v zdruZeniach vratane podnikatelskych zdruZeni,
vyborov atd. Uzke kontakty, ktoré sa v tejto stvislosti ¢asto nadvizuju s konkurentmi, viak
zahfiaju osobitné rizikd v rdmci prava hospodarskej sitaie a je potrebné dodriiavat
primerané bezpecnostné opatrenia.

Clenstvo v obchodnom zdruzeni mdze poskytnut uzitoéné férum na diskusiu o otazkach, ktoré
sa tykaju vSetkych ucastnikov odvetvia. Ak sa vSak nepostupuje opatrne, rozhodnutia,
odporucdania a iné ¢innosti takychto zdruzeni sa mbzu povazovat za obmedzujice hospodarsku
sita?, a teda nezakonné. Cinnost v zdruZeniach podlieha vieobecnym pravidlam préva
hospodarskej sutaze (pozri vy$sie); na zdruZenia sa nevztahuje Ziadne privilégium alebo
podobna vysada.

Osoba P3 nikdy nediskutuje o tychto témach na stretnutiach obchodnych zdruzeni:

(a) sucasné alebo budtce ceny;

(b) naklady, marze, zlavy;

(c) informacie o predaji alebo

(d) podmienky pre zdkaznikov, ktoré ovplyvnia cenu alebo sluzby a su podstatné pre

spOsob, akym konkurenti sutazia.
Okrem toho by sa malo zabezpecit, aby:
(a) pravidla ¢lenstva svojvolne nevylucuju tych, ktori by mali z ¢lenstva prospech, a

(b) fungovanie systémov technickych alebo kvalitativnych noriem nemad protisutazny
alebo diskriminacny ucinok (vstup do zdruZeni je povoleny len vtedy, ak zdruZenie
sleduje pripustné ciele).

Vzhladom na Specifické rizika spojené s pracou v zdruZeni je potrebné pred kazdym zasadnutim
zdruZenia pozorne si precitat program zasadnutia a akékolvek pochybnosti alebo otéazky, ktoré
v tejto suvislosti vzniknd, si vyjasnit s hlavnym pravnym zastupcom skupiny. Ak je to mozné,
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pocas zasadnutia alebo po fom sa vedu pisomné poznamky o prerokivanych témach.

Ak mad zdstupca P3 pochybnosti o pripustnosti niektorej z tém prerokdvanych na zasadnuti
zdruZenia, poZiada o slovo na zasadnuti a vyjadri tieto pochybnosti, ktoré by mali byt
zaznamenané aj v oficidlnej zapisnici zo zasadnutia. Ak sa akékolvek pochybnosti nedaju
objasnit na samotnom zasadnuti, zastupca P3 opusti zasadnutie a oficidlne o tom informuje
predsedu.

Bez ohladu na zadkaz, ktory sa vztahuje na protikonkuren¢né témy a diskusie na stretnutiach
zdruZenia, sa osoby P3 vo svojich pisomnych zdznamoch zo stretnutia starostlivo vyhybaju
akymkolvek zavadzajicim vyhlaseniam v tejto suvislosti.

Vedenie presnych tc¢tovnych knih a zaznamov

Spolo¢nost P3 vedie finantné zaznamy a ma zavedené primerané vnutorné kontroly, ktoré
dokumentuju obchodné dovody na uskuto¢nenie platieb tretim stranam.

P3 vedie a uchovava uctovné knihy, zaznamy a ucty, ktoré v primeranych detailoch presne a
verne odrazaju vsetky transakcie zahfiiajldce vydavky v mene P3 a dévody alebo zdévodnenia
takychto vydavkov, ako aj vSetky zmluvy, faktlry a potvrdenia tykajice sa ndkupu tovaru a
sluZieb. Zavadzajluce alebo nepravdivé zaznamy, ktoré zakryvaju zdroj alebo povahu vydavkov
alebo prijmov, su zakazané.

P3 Osoby su povinné deklarovat a viest pisomny zaznam o vsetkych prijatych alebo
ponuknutych pohosteniach a daroch, ktory podlieha kontrole zo strany veducich pracovnikov.

Osoby P3 zabezpecdia, aby vSetky Ziadosti o Uhradu vydavkov suvisiacich s pohostenim, darmi a
vydavkami vynaloZenymi na tretie strany boli predloZené v sulade so zasadami a postupmi P3
tykajucimi sa vydavkov a aby bol osobitne zaznamenany dévod vydavkov.

Vsetky uéty, faktiry, memoranda a iné dokumenty a zdznamy tykajlce sa vztahov s tretimi
stranami, ako su klienti, doddvatelia a obchodné kontakty, sa pripravuju a vedu s prisnou
presnostou a Uplnostou. Ziadne Gcty sa nesmu viest "mimo Gctovnictva" s ciefom ulahéit alebo
zakryt nespravne platby.

Osoby P3 v pripade potreby pomahaju spolo¢nosti P3 udrziavat systém vnutornych Guctovnych
kontrol, ktory poskytuje primerané zaruky, Ze:

(a) vsetky transakcie P3 a jej spriaznenych stran sa uskuto¢nuju v sulade so vSeobecnym
alebo osobitnym povolenim vedenia;

(b) vsetky transakcie sU zaznamenané tak, ako je to potrebné a kde je to vhodné, aby bolo
mozné zostavit finanéné vykazy v sulade so vieobecne prijatymi Gétovnymi zasadami
alebo inymi kritériami, ktoré sa na takéto vykazy vztahuju, a aby sa zachovala
zodpovednost za aktiva;

(c) pristup k aktivam je povoleny len v sulade so vSseobecnym alebo osobitnym povolenim
vedenia a

(d) evidovana zodpovednost za majetok sa v primeranych intervaloch porovnava
s existujucim majetkom a v pripade akychkolvek rozdielov sa prijimaju prislusné
opatrenia.
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Schedule 1 Definicie

"Plati
Protikorupcné
zakony"

"Pridruzena(é)
osoba(y)"

"Dodavatelia"

"Clen rodiny"

"Generalny pravny
zastupca skupiny"

m

"Verejny Cinitel

"P3"

"Pracovnik pre
dodrziavanie
predpisov P3"
"Manazérsky tim
P3"

znamena vsetky protikorupéné zakony a predpisy, ktoré sa na vas vztahuju,
vratane britského zdkona o Uplatkarstve z roku 2010 a amerického zdkona o
zahrani¢nych korupénych praktikach.

znamena jednotlivca alebo spolocnost, ktora kona v mene P3 alebo inak
vykondva akékolvek sluzby pre P3 alebo v jej mene v akomkolvek postaveni.
Typickym prikladom je obchodny zdastupca, sprostredkovatel alebo
sprostredkovatel, ale moézZe zahffat aj poradcov, konzultantov, partnerov
v spolo¢nom podniku a dodavatelov, ktorych mandat zahfna aktivne
zastupovanie a/alebo zastupovanie spolo¢nosti P3.

znamend obchodnych partnerov P3 a ich dcérske spolocnosti a pobocky po
celom svete alebo akukolvek ini osobu spojent s nami, alebo akukolvek
dcérsku spolo¢nost P3 alebo ich zamestnancov, nech sa nachadzaju kdekolvek.

znamena rodic¢a, manzela/manzelku, rovnocenného manzela/manzelku, osobu,
s ktorou ¢lovek udrZiava osobny vztah (Zivy alebo podobny rodinny vztah), deti,
vnucata, strykov, tety, manzelov deti, vnucat, strykov a tiet, ako aj sirodencov
a ich manZzelov.

znamena osobu, ktord je ako takd uvedend na webovej stranke P3 a/alebo
interne ozndmena osobam P3.

znamend (a) uradnika alebo zamestnanca vlady alebo akéhokolvek jej
ministerstva, agentury alebo organu, uradnika alebo zamestnanca akéhokolvek
verejného podniku vratane akejkolvek osoby, ktord zastdva zdkonodarnd,
spravnu alebo sudnu funkciu akéhokolvek druhu, ¢i uz je vymenovana alebo
zvolend, Uradnika alebo zamestnanca verejnej medzinarodnej organizacie
(napr, Svetovda banka, Medzindrodny menovy fond, Svetova obchodna
organizacia a Organizacia Spojenych narodov) alebo akakolvek osoba, ktora
kona v uradnom postaveni alebo vykonava verejnu funkciu pre alebo v mene
akejkolvek takejto vlady alebo ministerstva, agentury, organu alebo verejného
podniku alebo pre alebo v mene akejkolvek takejto verejnej medzinarodnej
organizacie; alebo b) akdkolvek politicka strana, stranicky funkcionar alebo
kandidat na politickd funkciu; alebo c) Uradnici, zamestnanci, zastupcovia alebo
agenti akéhokolvek subjektu, ktory priamo alebo nepriamo vlastni alebo
kontroluje vlada, vratane Statneho investicného fondu alebo akéhokolvek
subjektu, ktory vlastni Statny investi¢ny fond.

znamend P3 Group S.a r.l. a kazdu z jej dcérskych spoloc¢nosti a dcérskych
podnikov (pre vylicenie pochybnosti v akejkolvek jurisdikcii).

znamend osobu zodpovednu za zdleZitosti tykajlce sa dodrZiavania predpisov,
ktoré boli interne ozndmené osobam P3.

znamend manazérsky tim P3, ktory sa z ¢asu na ¢as vytvori.
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"P3 Person" znamena vsetky osoby pracujuce na vsetkych Urovniach a stupfioch v ramci P3
bez ohladu na pravny dévod ich angaZovanosti v P3, ako je definovany v oddiele
2 tejto politiky.

"Zastupca P3" ma vyznam uvedeny v oddiele 2.2 tejto politiky.

"Tretia strana" znamena akukolvek osobu alebo organizéciu, ktord nekond v mene spolo&nosti
P3 alebo inak nevykonava sluzby pre spolo¢nost P3 alebo v jej mene v kazdom
konkrétnom pripade, vratane skuto¢nych a potencialnych klientov, zakaznikov,
doddvatelov, distribitorov, obchodnych kontaktov, zastupcov, poradcov a
vladnych a verejnych organov vratane ich poradcov, zastupcov a uradnikov,
politikov a politickych stran.
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Schedule 2 Cervené vlajky uplatkarstva

Nasledujuci zoznam cervenych vlajok Uplatkdrstva poskytuje praktické priklady, kedy sa zastupcovia P3
mézu stretnut so skutoénymi situdciami Uplatkdarstva a stali sa povinnymi alebo sa od nich oc¢akava, ze
ich zopakuju v sulade s touto politikou:

(a)

(b)

()

(d)

(e)
(f)

(8)

(h)

)

(k)

(m)
(n)
(o)

(p)

(a)

Zastupcovia P3 sa dozvedia, Ze tretia strana pouZiva alebo bola obvinena z pouZivania nespravnych
obchodnych praktik;

Zastupcovia P3 sa dozvedia, Ze tretia strana ma povest osoby, ktora plati Uplatky alebo pozaduje,
aby sa jej platili Uplatky, alebo ma povest osoby, ktord ma "osobitné vztahy" so zahrani¢nymi
vladnymi dradnikmi;

Tretia strana trvd na tom, aby dostala proviziu alebo poplatok predtym, ako sa zaviaze podpisat
s nami zmluvu alebo pre nds vykona viadnu funkciu alebo proces;

tretia strana pozaduje platbu v hotovosti a/alebo odmietne podpisat formalnu dohodu o provizii
alebo poplatku alebo predloZit fakturu alebo potvrdenie o vykonanej platbe;

sa klientom alebo agentom uskutocnuju neobvykle vysoké alebo ¢asté platby v hotovosti;

platby sa uskutocniuju prostrednictvom tretej krajiny, ktord nie je spojenda s vykonavanou
¢innostou;

Zastupcovia P3 sa dozvedia o sukromnych stretnutiach medzi stranami zapojenymi do verejného
obstardvania alebo s verejnymi Cinitelmi;

Zastupcovia P3 sa stretavaju s neocakavanymi alebo nelogickymi rozhodnutiami tykajucimi sa
prijatia projektov alebo zmliv mimo beZnych postupov riadenia rizik P3;

existuje neobvykle hladky priebeh zaleZitosti, v ktorych jednotlivec nemda ocakavanu uroven
vedomosti alebo odbornych znalosti;

existuje nedostato¢nad transparentnost v nakladovych a Gétovnych zaznamoch pridruzenej osoby
alebo inej relevantnej tretej strany;

Zastupcovia P3 sa dozvedia o chybajucich dokumentoch alebo zaznamoch tykajucich sa zasadnuti
alebo rozhodnuti;

Zastupcovia P3 sa v pripade potreby dozvedia o odchylke od obvyklych postupov verejného
obstardvania/zadéavania zdkaziek;

Zastupcovia P3 zistia, Ze sanedodrziavaju postupy alebo usmernenia P3;
odmietanie suhlasu s protikorupénymi ustanoveniami v dohodach;

vyroky, ktoré by mali ¢loveka upozornit, napriklad ked sa agent chvali svojimi konexiami alebo
odporuca, aby sa P3 nepytal, ako je schopny veci vybavit;

tretia strana poZiada o vykonanie platby do inej krajiny alebo geografickej lokality, nez v ktorej
tretia strana byva alebo podnika;

Tretia strana poZaduje neocakadvany dodatocny poplatok alebo proviziu za "sprostredkovanie"
sluzby;
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(s)  tretia strana poZiada o vykonanie platby za "prehliadnutie" potencidlnych pravnych poruseni;

(t) tretia strana vas poZiada o poskytnutie zamestnania alebo inej vyhody priatelovi alebo
pribuznému;

(u)  Zastupcovia P3 dostanu fakturu od tretej strany, ktord sa zdd byt neStandardnad alebo
prisposobend;

(v)  tretia strana trva na pouzivani sprievodnych listov alebo odmieta pisomne uviest dohodnuté
podmienky;

(w)  Zastupcovia P3 si vSimli, Ze nam bola vystavena faktlra na proviziu alebo poplatok, ktory sa zda
byt vzhladom na uvedenu poskytnutl sluzbu vysoky;

(x)  Tretia strana poZaduje alebo vyZaduje pouzitie agenta, sprostredkovatela, konzultanta,
distributora alebo doddvatela, ktory nie je bezne pouzivany alebo znamy;

(y)  Tretia strana ponukne zastupcom P3 nezvycajne Stedry dar alebo bohaté pohostenie;

(z)  jednotlivec, ktory si nikdy neberie volno, ani ked'je chory alebo na dovolenku, alebo trva na tom,
Ze sa bude venovat konkrétnemu klientovi alebo zaleZitosti sam.
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Policy Statement

It is the policy of P3 Logistic Parks group (”P3”) to conduct all of its business in an honest and
ethical manner. P3 takes a zero-tolerance approach to bribery and corruption and is committed
to acting professionally, fairly and with integrity in all its operations, business dealings and
relationships worldwide and in implementing and enforcing effective systems to counter
bribery and corruption.

P3 strongly upholds all laws relevant to countering bribery and corruption in all of the
jurisdictions in which it operates?.

Bribery and corruption are punishable offences. Participation in corruption could lead to civil
and criminal penalties with potentially huge fines for both individuals and companies, exclusion
from tendering for public contracts and irreparable damage to P3’s reputation. P3 takes its
legal responsibilities very seriously, even if this means not winning new business, not using the
services of particular agents or business partners or incurring delays in conducting existing
business.

This Anti-Bribery & Corruption Policy (the “Policy”) sets out the responsibilities of P3, as well
as those of its employees, officers and business partners, in observing and upholding its
position against bribery and corruption. It also provides information and guidance on how to
recognize and deal with bribery and corruption issues and conflicts of interest.

Capitalized terms used in this Policy are either defined directly or in Schedule 1 to this Policy.

Effects of this Policy

This Policy applies to all individuals working at all levels and grades within P3 notwithstanding
legal basis of their engagement with P3 (the “P3 Persons”).

This Policy also applies, to the extent reasonable and feasible, to P3 business partners and their
subsidiaries and branches worldwide as well as any other person or entity associated with P3,
wherever they are located (“Contractors”; Contractors and P3 Persons also collectively
referred to as “P3 Representatives”).

Responsibility for this Policy

The P3 Management Team has overall responsibility for ensuring that this Policy complies with
P3’s legal and ethical obligations, and that everyone under P3’s control complies with it;
administrative responsibility is delegated to Group General Counsel and the P3 Compliance
Officer.

The Group General Counsel has responsibility for advising P3 Persons on anti-corruption issues.

P3 Compliance Officer has primary and day-to-day responsibility for implementing this Policy,
for monitoring its use and effectiveness, and for dealing with any queries regarding its
interpretation.

The Group General Counsel is responsible for carrying out corruption risk assessments,
including the assessment of agents, consultants and other business partners, if they become

2 Including the extra-territorial application of the UK Bribery Act 2010 and the US Foreign Corrupt Practices Act.
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aware of any suspicious matter.

P3 managers at all levels are responsible for ensuring that the individuals reporting to them are
made aware of and understand this Policy and are given adequate and regular training as
organized and provided by the P3 Compliance Officer.

Violations of this Policy

The violation of Applicable Anti-Corruption Laws may result in individuals or P3 receiving civil
and/or criminal fines and/or punishment. If convicted, individuals may be subject to
imprisonment for bribery and corruption offences and P3 may be barred from bidding for
contracts with government and other public organisations in certain jurisdictions.

P3 considers a breach of this Policy as a serious offence. Any violation will result in
disciplinary action, up to and including dismissal in appropriate circumstances. Business
relationships with Contractors who violate this Policy may also be terminated.

P3 Persons shall ensure that they are familiar with the content of this Policy and shall adhere
to it at all times.

Responsibilities of P3 Representatives

P3 Representatives are obliged to read, understand and comply with this Policy.

The prevention, detection and reporting of bribery and other forms of corruption is the
responsibility of all P3 Representatives. P3 Representatives are required to avoid any activity
that might lead to or imply a breach of this Policy.

P3 Persons are obliged to report any transaction, no matter how seemingly insignificant, that
might give rise to a violation of this Policy and/or any Applicable Anti-Corruption Laws
immediately to the Group General Counsel and/or P3 Compliance Officer. This includes
situations in which a client or potential client offers something to gain a business advantage
with P3, or indicates that a gift or payment is required to secure their business.

P3 Persons are obliged to report any situation or any other circumstances, no matter how
seemingly insignificant, that might give rise to a conflict of interest immediately to the Group
General Counsel and/or P3 Compliance Officer. In case of any doubt or question as to whether
a particular conflict of interest exists, it should be disclosed.

P3 Contractors are expected to report promptly in a confidential manner to any P3 Person, if
they suspect that a violation of the law or this Policy has occurred or is about to occur or if they
become aware of suspicious, risky or evidently corrupt conduct and the P3 Person is then
obliged to report the same to the Group General Counsel and/or P3 Compliance Officer
immediately.

P3 strives to encourage openness and will support anyone who raises genuine concerns in good
faith under this Policy, even if they turn out to be mistaken.

P3 is committed to ensuring that no one suffers any detrimental treatment as a result of their
refusal to take part in bribery or corruption, or their good faith reporting of their suspicion that
an actual or potential act of bribery or other corrupt offence has taken place or may take place
in the future. If anyone believes they have suffered such treatment, they should inform the
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Group General Counsel and/or P3 Compliance Officer immediately.

P3 Representatives are invited to comment on this Policy and suggest ways in which it might
be improved. Comments, suggestions and queries should be addressed to the P3 Compliance
Officer copying the Group General Counsel.

Explanation of terms: Bribe and Conflict of Interests

The terms “bribe” “and conflict of interests” are further described in this section.

Bribe

A bribe involves the offering, providing, authorizing, requesting or receiving of a financial or
other advantage or anything of value, where the purpose of the payment is to secure the
improper performance of/misuse of a person’s position, even if that is in a purely business
context involving only private persons; not just if that person is a Public Official.

A bribe can include money, or any offer, promise or gift of something of value or advantage. It
might include incentive programs, signing bonuses or overpaying suppliers. It might also
include intangible benefits such as the provision of information or advice or assistance in
arranging a business transaction. A non-exhaustive list of examples mightbe:

(a) Gifts;

(b) Hospitality, such as meals or entertainment;

(c) Provision or reimbursement of travel;

(d) Incentive schemes;

(e) Political or charity donations;

(f) Publicity;

(8) Providing useful and typically non-publicinformation;

(h) Providing advice and assistance;

(i) Favouring relatives or business partners in employment or contracting withP3;
(1) A rebate or “kickback” in relation to services provided to or byP3.

A financial or other advantage need not necessarily be of large value at all, although this will
be a relevant factor, particularly in relation to gifts and entertainment. A bribe may also involve
small payments made on a frequent basis.

The offering, providing, authorising, requesting or receiving of any financial or other
advantage (as above) can constitute a “bribe” within the meaning of this Policy if:

(a) it is intended as an inducement or reward for the improper performance of the
recipient’s duties; this applies in all business contexts, whether or not the person
involved is a Public Official or otherwise connected with the government. It does not
matter whether the advantage or benefit is offered, provided, requested or received
by a person other than the person who is to perform the relevantfunction;
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(b) it is otherwise improper for the recipient to request or receive the relevant financial or
other advantage (regardless of whether they are a Public Official or otherwise
connected with government); or

(c) it is offered or provided to a Public Official or to a Third Party at a Public Official’s
request or with their consent or acquiescence with the intention of influencing the
Public Official in their official capacity, inducing them to violate any lawful duty or to
influence any government authority, in each case for the purpose of obtaining a
business or any other advantage in the conduct of business or securing any other
improper advantage, unless the offer or provision of any such advantage or benefit is
expressly permitted or required by the written laws applicable to such Public Official.

If an extraordinary payment to a Public Official is arranged to speed up an administrative
process, the offence of bribing a Public Official is committed as soon as the offer is made,
irrespective of the conditions under which it was made, particularly whether it was requested,
induced, accepted or authorised. This is because the offer is made to gain a business advantage.
P3 may be found to have committed an offence.

Itis important to note that bribery is not avoided merely because a financial or other advantage
is provided after a service is provided. Bribery can take place when a reward of some kind
after the event is received or given. Bribery can also be committed even if a promised financial
or other advantage is not received, but if someone acted with a view to obtaining that
advantage.

It is not a defense if a bribe is given or received unwittingly.

P3 Representatives should be familiar with the red flags listed in Schedule 2 to this Policy
(Bribery Red Flags) which may indicate that bribery is taking place or providing grounds to raise
suspicion. The list is not intended to be exhaustive and is for illustrative purposes only.

Conflicts of Interest

Conflicts of interest are those circumstances in which the personal interests of any P3
Representative may potentially or actually conflict with the interests of, or may be perceived
as potentially conflicting with the interests of P3 and its business, operations or reputation.
Personal interests include those of P3 Representatives and their Family Members.

For the purposes of this Policy, the following circumstances shall be deemed to create
potential Conflicts of Interest:

(a) A contract or transaction with a person who is dealing with or negotiating on behalf of
an entity that does or wants to do business with P3. This includes if the person is a
director, officer, general partner, or has an ownership interest, debt holding, or
compensation arrangement with the entity, or if the contract or transaction involves a
family member of such a person;

(b) A P3 Representative who is also an employee, consultant, director, officer, or general
partner in, or has an actual or potential ownership interest in, holding of indebtedness
in, or compensation arrangement with any competing organization;

(c) The disclosure or use of confidential or inside information on or about any aspect of
the business and operations of P3 by a P3 Representative or their Family Member;
particularly for the P3 Representative’s profit or the benefit of the P3 Representative
or Family Member;
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(d) When a P3 Representative or Family Member directly or indirectly benefits or
financially profits as a result of a decision, policy or transaction made byP3;

(e) When a P3 Representative’s Family Member obtains a non-financial benefit or
advantage that he/she would not have obtained without their relationship with P3.
Examples include:

(i) A P3 Representative or Family Member seeks to obtain preferential treatment
by P3 or recognition for himself or herself or another P3 Representative;

(ii) Representation of P3 by a P3 Representative in any transaction in which he or
she or a Family Member has a personal interest; or

(iii) Competition with P3 by a P3 Representative or Family Member, directly or
indirectly, in the purchase, sale or ownership of property or property rights or
interests, or business investment opportunities.

() When a P3 Representative or Family Member seeks to take advantage of a corporate
opportunity or enables another person or organisation to take advantage of a
corporate opportunity that is reasonable to believe would be interesting to P3.

Prohibitions and Requirements

General

P3 Representatives shall not engage in bribery of any type. P3 Persons are obliged, and P3
Contractors are expected to comply with all aspects of this Policy, including the specific
prohibitions and guidelines set out here as well as all Applicable Anti-Corruption Laws.

A P3 Person shall immediately disclose any actual or potential conflict of interest to the
Group General Counsel in accordance with this Policy without undue delay after became aware
of it and shall not engage in any arrangement or transaction of any type, unless such
arrangement or transaction is subsequently approved by P3 Management Team, following the
disclosure, in accordance with this Policy.

Payments to Public Officials
In relation to Public Officials:

(a) P3 Representatives shall not directly or indirectly through a Third Party give, offer or
promise any financial or other advantage to a Public Official or to a Family Member
of a Public Official knowing or intending that in exchange for some or all of the
financial or other advantage the Public Official will use his or her influence or office to
assist in obtaining or retaining business, directing business to another person or entity
or obtaining any other business advantage, unless the offer or provision of any such
advantage or benefit is expressly permitted or required by the written laws applicable
to such public official.

(b) P3 Representatives shall take extra care when interacting with Public Officials and
their Family Members to avoid even the appearance ofimpropriety.

It does not matter whether the advantage or benefit is offered, provided, requested or received
by a person other than the person who is to perform the relevant function.
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Payments to Private Parties

7.4 In connection with P3’s business, P3 Representatives shall not directly or indirectly through a
Third Party give, offer or promise any financial or other advantage to any private party
intending to induce or reward a breach of trust, impartiality or good faith or to favour P3’s
interests over the interests of others where that would be improper in the exercise of their
business function.

Receiving Improper Payments

7.5 In connection with P3’s business, P3 Representatives shall not directly or indirectly through a
Third Party request, agree to receive or accept a financial or other advantage intending to
induce or reward a breach of trust, impartiality or good faith, except for bona fide payments,
to which the P3 Representative or P3 are entitled, such as fees orwages.

Unacceptable behavior

7.6 It is not acceptable directly or indirectly through a Third Party or by a Third Party associated
with P3 to:

(a) give, promise to give, or offer, a payment, gift or hospitality with the expectation or
hope of gaining a business advantage, or to reward a business advantage already given;

(b) give, promise to give, or offer, a payment, gift or hospitality to a Public Official, agent
or representative to “facilitate” or expedite a routine procedure;

(c) accept payment from a Third Party that you know or suspect is offered with the
expectation that it will result in a business advantage forthem;

(d) accept a gift or hospitality from a Third Party if you know or suspect that it is offered
or provided with the expectation that a business advantage will be provided by us in
return;

(e) threaten or retaliate against another P3 Representative who has refused to commit a
bribery offence or who has raised concerns under this Policy;or

(f) engage in any activity that might lead to a breach of thisPolicy.

Associated Persons

7.7 The prohibition against offering, providing, authorising, requesting or receiving bribes includes
bribes which are given or received by any Associated Persons typically being someone acting
on behalf of, or “standing in the shoes of” P3. For a more detailed definition of an “Associated
Person” please see Schedule 1.

7.8 P3 has implemented procedures to prevent Associated Persons from engaging in bribery. In
this respect P3 has assessed and identified certain areas, which may be of higher risk, such as
activities involving intermediaries, introducers and agents. In this respect, P3 has established
stricter procedures for the appointment of Contractors engaged in these areas of activity:

(i) P3 appoints only those intermediaries (including sales agents, introducers and other
lobbying-type consultants) and engages only those business partners who demonstrate
business integrity at all times and who practice ethical conduct which meets the
standards expected by P3 and all applicable laws and regulations.
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The appointment of intermediaries shall comply with the (KYC) due diligence procedure
which applies to all intermediaries. However, special attention will be given to the
appointment of intermediaries who are expected to interact with or make introductions
to public officials, assist in developing business with governmental entities or in
obtaining non-routine government approvals or action.

Prior to entering into any contract or business relationship with any intermediary, the
officer or employee responsible for the appointment first notify Group General Counsel
in writing (email is sufficient). In case of legitime doubt, the appointing officer or
employee take additional effort to address any concerns.

The Group General Counsel considers the proposal and in case of legitimate doubt carries
out further due diligence as is considered necessary before confirming the appointment.
Due diligence regarding a potential Associated Person will be carried out by or at the
request of the Group General Counsel who may retain third party investigators or
otherwise use intelligence services available to P3 (such as IntegraScreen, HireRight and
SterlingBackCheck) to assist with the due diligence.

The extent of any further due diligence required and the ultimate decision as to whether
to approve an appointment will be informed by the existence of any of the following “red
flags”:

(i) location risks, i.e., where the intermediary has no physical presence in the relevant
country or where business is to be transacted in a country with a poor corruption
record;

(i) transactional risks, i.e., transactions or proposed appointments which do not make
economic sense or which are opaque and difficult to understand;

(iii) financial risks, i.e., where the intermediary requires the payment of cash or offshore
or unusually high payments; and

(iv) generalrisks, i.e., suspiciously close ties to government officials, previous allegations
of corruption or unethical behaviour or a lack of proportionality between the
proposed work and fees.

However, this list is not exhaustive and P3 Persons should apply common sense in
determining whether there may be other reasons for P3 not to use an Associated Person
to provide the relevant services.

The engagement in any joint venture or other business combination with any business
partners is subject to approval by the Group General Counsel. The extent of any further
due diligence required and the ultimate decision as to whether to approve an
appointment will be informed by the existence of any of the “red flags” above.

Intermediaries and business partners are expected to comply with this Policy and, if
deemed appropriate in the circumstances, to enter into a written agreement with P3 that
includes standard anti-corruption provisions.

The Group General Counsel’s decision and all appointments of Associated Persons are
subject to the overriding principle that no Associated Person should be engaged by P3
if:

(i) Itis known or suspected that the Associated Person may engage in bribery or if the
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Associated Person has a reputation (whether apparently justified or otherwise) for
behaviour which may be prohibited by this Policy;

(i) There is reason to believe that the Associated Person is likely to make improper
payments or gifts to public officials while working for P3;

(iii) The Associated Person requests that his/her identity be kept secret; or

(iv) The Associated Person requests (without a reasonable commercial justification)
that it/he be paid offshore, or up front or in cash.

(r) P3 Persons are required to take steps to ensure that Associated Persons such as
contractors and consultants who are within P3’s effective control fully comply with this
Policy, including the policies referred to in it, which relate to expenses. In cases where
P3 does not have effective control over such Associated Persons, for example, regarding
joint ventures and other business partners, it should establish whether the Associated
Person has its own reasonably equivalent anti-corruption program and procedures and
if not it should encourage the Associated Person to implement such a program or to
apply this Policy. The reluctance of a potential Associated Person to apply this Policy or
similar procedures within its own organisation is a significant factor in deciding whether
the appointment of the Associated Person is suitable for P3, with regard to this Policy.

7.9 Third Party Associated Persons other than intermediaries and business partners are expected
to (i) act with integrity at all times, (ii) follow this Policy to the extent applicable and (iii) refrain
from paying or receiving bribes on behalf of or to P3 or as part of their normal business
operations. P3 Persons support and encourage all business partners to develop and implement
anti-corruption policies consistent with this Policy.

8. Raising a Concern

8.1 If a P3 Representative is offered a bribe by a Third Party or asked to offer a bribe, or if they
suspect that this may happen in the future, or they believe that they are victim of another
form of unlawful activity, it is important to contact the Group General Counsel and/or P3
Compliance Officer or report it in accordance with P3’s Speak-up Policy.

8.2 Reports made are investigated by the Group General Counsel, in consultation with the Head
of Internal Audit, in the first instance, and later referred to the appropriate persons within
P3 or externally as appropriate.

8.3 The Group General Counsel, in consultation with the Head of Internal Audit shall consider
whether external reporting is required in the relevant jurisdiction and, where necessary,
notify to the governmental money laundering reporting officer.

9. Monitoring and Review

9.1 Confidentiality

Internal reports made by P3 Representatives are kept confidential and are disclosed only in
accordance with this Policy and applicable law. Follow-up action is initially determined by the
Group General Counsel and the Head of Internal Audit, acting together, on a case-by-case basis,
using external advice, if necessary.
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Corruption Risk Assessment

Corruption risks for different business units/lines is assessed by the Group General Counsel and
P3 Compliance Officer based on local and international information sources. The assessment
of a corruption risk is a relevant factor for consideration by business committees.

Where a corruption risk is assessed to be at its highest (e.g., in countries which score highly on
the corruption perceptions index or where P3 is involved in projects involving public
procurement or dealing with public officials), P3 takes particular care and may even need to
pass up business opportunities or cease to use a particular business partner.

Decisions not to engage in a business or to cease to do business will be taken by P3 Management
Team.

Group General Counsel

(a) The Group General Counsel is directly accountable for the oversight of the anti-
corruption program and is the person to whom the P3 Compliance Officer reports.

(b) The Group General Counsel is responsible for ensuring that appropriate systems and
controls are put in place locally and that this Policy is effectively implemented.

(c) It is the responsibility of the Group General Counsel to respond swiftly and effectively
to any breach of this Policy that is brought to his/her attention, as well as shortcomings
in this Policy identified by P3 Compliance Officer when reporting to the Group General
Counsel.

(d) If any aspect of this Policy appears to be inadequate to ensure local compliance with
relevant corruption law, it will be escalated immediately to the P3 Management Team
with a view to highlighting the need for changes to or enhancement of this Policy.

(e) The Group General Counsel is responsible for ensuring the assessment of local
compliance with this Policy and for agreeing with the P3 Compliance Officer on the
compliance monitoring program and training and reporting requirements which should
be implemented locally (subject to the minimum standards set by this Policy on a global
basis).

The P3 Compliance Officer monitors the effectiveness and reviews the implementation of this
Policy, while regularly considering its suitability, adequacy and effectiveness.

Monitoring includes:

(a) reviewing on a regular basis the registers of the provision and receipt of gifts and
entertainment as detailed in the applicable gifts and entertainment policies, to
establish whether there are any patterns of receiving or giving advantages which
individually or taken together may potentially suggest bribery or attempted bribery;

(b) reviewing agent appointments; and
(c) reviewing disclosure questionnaires, which must be updated on an annual basis.

Any identified improvements will be made as soon as possible. Internal control systems and
procedures will be subject to regular audits to provide assurance that they are effective in
countering bribery and corruption.
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Management of Information

Internal reporting and careful management of information received enables P3 to gather
feedback on the effectiveness of this Policy and its implementation and to ensure that its
adequacy and effectiveness remain optimal. In this regard the P3 Compliance Officer shall
ensure feedback in relation to anti-corruption measures and the adequacy of this Policy is
provided by P3 Persons including the Management Team. A yearly report shall be prepared by
the Compliance Officer and provided to the Group General Counsel and the Group General
Counsel and P3 Compliance Officer shall report to P3 Management Team on the performance
of the Policy on an annual basis.

Monitoring of Associated Persons

Associated Persons appointed by P3 in accordance with this Policy are subject to such ongoing
due diligence and monitoring as determined by the Group General Counsel and P3 Compliance
Officer during the course of such business partner’s engagement, including annual reviews if
required in case of legitime doubt.

Reporting Externally

The Group General Counsel, in consultation with the Head of Internal Audit and the CEO,
considers whether external reporting is required in the relevant jurisdiction and, where
necessary, report to the local money laundering reporting officer.

Training and Communication

Upon election, appointment (including as directors of any P3 group company), or at the
beginning of the term of their employment or other contract, P3 Persons newly affiliated with
or engaged by P3 are oriented on and receive a Conflict of Interest & Gifts Declaration to be
completed and promptly returned as part of an individual’s induction program.

New P3 Persons receive anti-corruption training as part of their induction training.

All P3 Persons receive training at least on an annual basis. The extent and nature of the training
relevant to a P3 Person is defined by his/her line of business or corporate group to reflect the
risks facing the employee in that capacity, as well as the nature of their responsibilities. In high-
risk environments, P3 Persons receive appropriate training to deal with potential situations
where risks of bribery mayarise. Completed training sessions are tracked by P3.

Awareness bulletins and comparable communications reminding P3 Persons of their anti-
corruption responsibilities will be communicated to P3 Persons at least on an annual basis.

P3’s zero-tolerance approach to bribery and corruption is communicated to all suppliers,
contractors and business partners at the outset of P3’s business relationship with them, and as
appropriate thereafter.

Associated Persons (as defined in Schedule 1) appointed by P3 are expected to review this
Policy and enter into a written agreement with P3 that includes anti-corruption provisions.
However, if the P3 Compliance Officer and Group General Counsel determine, after
appropriate due diligence, that the Associated Person has its own suitable procedures, such as
those of a major professional services firm, this requirement may be waived.
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11. Specific Policies
Gifts and Hospitality

11.1  The exchange of gifts and hospitality establishes goodwill and enhances relationships with
business partners and, with some restrictions, is a lawful business practice.

11.2  The giving or receipt of gifts is not prohibited or notifiable if they are less worth than EUR
100 in value.

11.3  The giving or receipt of gifts that are worth more than EUR 100 in value are subject to the
following requirements and must be notified to the Group General Counsel and/or P3
Compliance Officer for approval prior to acceptance (ratification if after the fact); short
details should be provided to the P3 Compliance Officer, who adds them to a centrally-
maintained Disclosure Register:

(a) it is not made with the intention of influencing P3 or a Third Party, as applicable, to
obtain or retain business or a business advantage, or to reward the provision or
retention of business or a business advantage, or in explicit or implicit exchange for
favours or benefits;

(b) it is in good faith, occasional and reasonable;

(c) it complies with local law;

(d) it is given or received in P3’s name, not in a specific P3 Person’s name;

(e) it is given or received for reasons related to P3’s business and not the specific

individuals involved;
(f) it does not include cash or a cash equivalent (such as gift certificates or vouchers);

(8) it is appropriate, given the circumstances (for example, it is customary for small gifts
to be given at Christmas time);

(h) it constitutes a normal business courtesy (for example, paying for a meal or a shared
taxi);
(i) taking into account the reason for the gift, it is of an appropriate type and value and

given at an appropriate time;

(i) it is not lavish or extravagant in the context provided (the threshold here when dealing
with Public Officials may be considerably lower than in the commercial context);

(k) it is given openly, not secretly;
(1 it is not a part of “quid-pro-quo” or a reciprocal exchange agreement;

(m) no kind of gifts, irrespective of their value, could be offered to or accepted from Public
Officials or representatives, or politicians or political parties, without the prior approval
of Group General Counsel or P3 Compliance Officer; and

(n) it is approved in advance as required below, by Group General Counsel or P3
Compliance Officer who maintains records of such requests and approvals.

11.4  P3 appreciates the fact that the practice of giving business gifts varies between countries and
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regions and what may be normal and acceptable in one region may not be in another. The test
to be applied is whether in all the circumstances the gift or hospitality is reasonable and
justifiable. The intention behind the gift is always be considered.

This Policy does not prohibit normal and appropriate hospitality (given and received) to or
from Third Parties, if they are worth less than EUR 100/per person in value or if such
hospitality is part of an event for a larger group of people, organized from an approved
marketing budget. The below requirements should in any case be observed.

Any given or received hospitality worth more than EUR 100/per person in value is subject to
the following requirements and must be notified to the Group General Counsel and/or P3
Compliance Officer for approval prior to acceptance (or ratification if after the fact); short
details should be provided to the P3 Compliance Officer, who adds them to a centrally-
maintained Disclosure Register.

Meals

P3 Persons may host (or accept) meals and receptions for P3’s clients/vendors and prospective
clients/vendors and their representatives, provided that:

(a) Appropriate P3 Representatives are present for the meal and/or reception;

(b) The meal or reception is reasonable in amount and not extravagant;

(c) The venue is not inappropriate or disrespectful; and

(d) The meal or reception is directly related to the promotion or explanation of P3’s

services or, with respect to meals or receptions for Public Officials, to the execution or
the performance of a contract with a government or an agency thereof.

Entertainment

P3 Persons may host (or accept) P3’s clients/vendors and prospective clients/vendors and their
representatives at sporting and cultural events such as concerts or other live performances,
provided that:

(a) The total per person value of the entertainment is reasonable in amount and not
extravagant;

(b) The event is not inappropriate or disrespectful; and

(c) If Public Officials are being entertained, appropriate P3 Representatives are present for

the entertainment; and

(d) If Public Officials are being entertained, the entertainment is directly related to the
promotion or explanation of P3’s services or the execution or performance of a
contract with a government or agency thereof.

Family Members and Guests of Public Officials

P3 Persons may not provide gifts, entertainment, meals, travel or accommodations for any
Family Members or guests of any Public Official unless approved in advance in writing by P3
Group General Counsel or P3 Compliance Officer.
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11.10 Approval Limits

(a) In addition to the general guidance outlined above, no gifts, hospitality or
entertainment with a value higher than 100 EUR/ person may be offered, provided or
accepted unless they have been suitably pre-cleared and approved in advance by the
Group General Counsel or P3 Compliance Officer who maintain and regularly review a
record of all such requests and approvals.

(b) In case of doubt as to the appropriateness of the offer of a gift, hospitality or
entertainment, further guidance may be sought from the Group General Counsel
and/or P3 Compliance Officer.

Donations and Sponsorship

11.11 No donation may be offered or made without the prior approval of the Group General
Counsel or P3 Compliance Officer.

11.12 Political Contributions

(a) P3 does not make direct or indirect contributions to political parties, political
campaigns, political candidates or any of their affiliated organisations with the
intention of obtaining a business or any other advantage in the conduct of business. P3
not use charitable donations as a substitute for political payments.

(b) Contributions to political parties or candidates by P3 Persons, acting solely in their
personal capacities, may not involve the use of any P3 funds or office space and shall
be made in accordance with all applicable laws and regulations.

11.13 Charitable Donations

(a) P3 only makes charitable donations that are legal and ethical under local laws and
practices.
(b) P3 Persons may make charitable contributions or sponsorships on behalf of or in the

name of P3, on a pre-approved basis, for bona fide charitable, educational, non-profit
or cultural purposes (i.e., a charitable or other not-for-profit organization for which no
tangible benefit is received by P3) and where the activities are aligned with P3’s
business objectives, values and ethical principles and where the reputation of P3 may
be enhanced.

(c) Charitable contributions or sponsorships shall be given with the expectation that no
tangible benefit is received or expected by P3 or P3 ’s officers or employees and in
accordance with all applicable laws and regulations, and P3’s policies and procedures.
They are never used as a substitute for political contributions.

11.14 Sponsorship

(a) P3 may sponsor customer-focused and stakeholder events and activities. The
sponsorship of any event or activity for the benefit of a small or closed group of
individuals, particularly if those individuals are customers, suppliers or have
governmental functions, should be considered carefully to ensure that no impropriety
results. P3, as a general principle, permits sponsorship which does not, and does not
appear to, place actual or potential customers, supplier or government officials under
any obligations towards P3.
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(b) P3 may support, sponsor and contribute to the activities of other organisations where
the activities are aligned with its business objectives, values and ethical principles and
where the reputation of P3 may be enhanced.

(c) All requests for charitable contributions and sponsorship shall be sent to the Group
General Counsel and P3 Compliance Officer for approval and shall be recorded in an
appropriate centrally-maintained register.

Conflicts of Interest
11.15 The duty to identify and disclose potential conflicts of interest is ongoing.

11.16 All P3 Persons disclose such potential conflict or duality of interest to the Group General
Counsel or P3 Compliance Officer as soon as it arises via the individual conflict of interest
declaration (available via this link: 2023.8.7 - CorplLeg - GLOBAL - Policies and Guidelines -
Individual Conflicts Declaration.docx).

11.17 Annual Conflicts & Gifts Declaration

(a) The P3 Compliance Officer sends a Conflict of Interest & Gifts Declaration in the form
agreed with Group General Counsel to all P3 Persons for mandatory completion on an
annual basis. In responding to the annual Conflict of Interest & Gifts Declaration, P3
Persons respond based on their current, general knowledge. Specific inquiries to
Family Members are not necessary.

(b) Those who have not returned the Conflict of Interest & Gifts Declaration are contacted,
and reasonable follow-up will continue on a regular basis in an effort to receive
complete and accurate responses from all persons before the matter will be further

escalated.
(c) The information disclosed will be used to identify potential conflicts of interest.
(d) The annual Conflict of Interest & Gifts Declaration will ensure and acknowledge that

the P3 Person (i) has access to this Policy; and (ii) has read and understands the Policy
and agrees to comply with its terms.

11.18 Conflict Review

(a) The analysis of conflicts of interest shall be carried out by the Group General Counsel
and CEO on a confidential basis.

(b) The P3 Compliance Officer maintains a confidential list of disclosed conflicts of interest,
which must be promptly updated as changes are made and will be annually reviewed
for accuracy.

(c) The Group General Counsel processes and evaluates annual disclosure questionnaires
and reports unusual or notable reports to the CEO.

Officers, Directors and Management Board Members

(d) Any P3 Person with an executive directorship (including being non-executive director
of the group’s top parent entity, currently P3 Group S.a r.l.) or management role shall
disclose any and all possible conflicts of interest together with all material facts to the
Group General Counsel or the P3 Compliance Officer, either through an annual
procedure or when the conflict of interest arises or becomes a matter for action.
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(e) Any P3 Person with an executive directorship or management role having a conflict of
interest in any matter is not to be present during the general discussion or vote or use
his or her personal influence on the matter.

() The foregoing requirements are not to be construed as preventing any P3 Person with
an executive directorship or management role from briefly stating his or her position
on the matter, or from answering pertinent questions, since his/her knowledge may
be of great assistance, but after doing so, he or she should leave the meeting.

(8) In cases in which a P3 Person with an executive directorship or management role or
his/her Family Member has a conflict of interest in an arrangement or transaction, the
following additional steps may be taken at the direction of the Group General Counsel:

(vi) After the disclosure of the financial interest and all material facts, and after
discussions with the interested person, he/she shall leave the meeting while
the conflict of interest is discussed and determined.

(vii) An impartial person shall be appointed to investigate alternatives to the
proposed arrangement or transaction.

(viii)  In order to approve the arrangement or transaction, the P3 Management Team
or P3 board of directors of P3 Group S.a r.l., as relevant, shall first find, by a
majority vote of the non-interested (impartial) members, that the arrangement
or transaction is in the best interests of P3, is fair and reasonable, and after
reasonable investigation, it is determined that a more advantageous
transaction or arrangement cannot be obtained with reasonable efforts under
the circumstances.

(ix) The minutes of such meeting shall be prepared and contain: (i) the names of
the persons who disclosed or otherwise were found to have a financial interest
in connection with an actual or possible conflict of interest, (ii) the nature of
the financial interest, (iii) any action taken to determine whether a conflict of
interest was present, and (iv) the decision as to whether a conflict of interest
in fact existed, (v) the names of the persons who were present for discussions
and votes relating to the transaction or arrangement, (vi) the content of the
discussion, including any alternatives to the proposed transaction or
arrangement, and a (vii) record of any votes taken in connection therewith.

(x) The interested party should be promptly informed of the outcome and given
the opportunity to respond.

Facilitation Payments and Kickbacks

11.19 A facilitation payment (or grease payment) is a modest payment made directly or indirectly to
a Public Official to prompt the Public Official to perform or expedite a routine, non-
discretionary act that he/she is otherwise required to perform as part of his or her ordinary
duties. Examples of facilitation payments include payments to obtain permits, licenses or visas,
police protection or to load and unload cargo.

11.20 Kickbacks are typically payments made in return for a business favor or advantage.

11.21 P3 Persons shall avoid any activity that might lead to or suggest that a facilitation payment
or kickback will be made or accepted.
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P3 Persons shall not make or accept facilitation payments or “kickbacks” of any kind except
in duress (i.e., risk to life and limb).

It will not be an excuse for a P3 Representative or Associated Person to say that a facilitation
payment made is usual according to the practice of a relevant jurisdiction or is essential to get
business done.

Any request for a facilitation payment and actual facilitation payments shall be reported to the
P3 Compliance Officer together with details of circumstances of any duress. The P3 Compliance
Officer shall maintain a record of such payments and periodically monitor them.

Extortion

P3, P3 Representatives, and P3 Associated Person shall reject any direct or indirect request
by any Third Party (including but not necessarily limited to a public official) for a bribe
(including a facilitation payment), even if by rejecting such request, P3 is consequently
threatened with adverse actions.

P3, however, recognises that in some cases an individual’s own welfare and safety could be at
risk if they do not respond to such requests. If a P3 Person finds themselves in this situation,
they shall promptly report the request to the Group General Counsel and P3 Compliance
Officer and seek further advice. Under no circumstance should the P3 Person put themselves
in danger.

As with other violations of this Policy, the offering or making of a facilitation payment and/or
the failure to fulfil reporting obligations under this Policy is a disciplinary matter subject to P3’s
disciplinary process. However, P3 will not take disciplinary action against any P3 Person, or
other action against any Contractor, who makes a payment under such circumstances that they
genuinely believe could put them or their Family Members in danger if they refused to do so.

Lobbying

Whilst P3 does not directly engage in party politics, P3 recognises the importance of
engagement in policy debate on subjects of legitimate concern that relate either to P3’s
business operations, employees, clients or the communities in which P3 and its subsidiaries
operate.

Any P3 Representative or Associated Person who lobbies on behalf of P3 must comply with all
of the requirements of laws and regulations including the laws and regulations relating to
registration and reporting. The appointment of any Third Party lobbyist must first be approved
by P3 Management Team.

Dealing with Competitors

All contracts, agreements and understandings of any kind with competitors restraining or
intended to restrain competition are in violation of competition laws. This includes all types
of written, oral or implicit agreements (gentlemen’s agreements).

Especially serious violations (referred to as “hardcore restrictions”) include the following
understandings with competitors:

(a) fixing purchase or selling prices;

(b) market-sharing - i.e., agreements to artificially carve up a market by agreeing with a
competitor on which territories/customers to serve and when or by parcelling out
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different exclusive territories to each other;

(c) resale price maintenance - i.e., suppliers enforcing the retail price at which retailers
sell their product;

(d) bid-rigging - i.e., competitors agreeing on the outcome of a tender process amongst
themselves either by deciding in advance which company will bid or who will bid the
best price; and

(e) output restrictions or quotas.

Agreements containing such hardcore restrictions will almost invariably be illegal and are likely
to result in fines. Consult the Group General Counsel as soon as any potential breach of
competition laws is considered.

Even if an agreement restricts competition, it may be exempt if it brings public interest benefits
which outweigh the detrimental effect on competition. Depending on the details and
circumstances of such cooperation, legally permitted forms of cooperation among competitors
may include agreements on joint purchasing, research and development cooperation
agreements, agreements on joint production or agreements on distribution. Such agreements
are carefully reviewed and assessed in each case. A review as to whether such a cooperation
agreement would be permitted under competition law requires the evaluation of various data
(e.g., market shares and market structure). The Group General Counsel must always be
consulted in order to determine whether or not this is the case. If a cooperation project is not
legally permitted, this may constitute a serious violation of competition laws.

It may be appropriate for and desired by P3 to work in associations, including business
associations, committees, etc. However, the close contacts frequently established with
competitors in this context involve specific risks under competition law and appropriate
precautions need to be observed.

Membership in a trade association can provide a useful forum for discussing matters of concern
to all industry participants. However, unless care is exercised, the decisions, recommendations
and other activities of such associations may be considered as restrictive of competition and
therefore illegal. The work in associations is subject to the general competition law rules (see
above); no association privilege or similar privilege applies.

A P3 Person never discuss the following topics at trade association meetings:

(a) current or future prices;

(b) costs, margins, discounts;

(c) sales information; or

(d) terms and conditions for customers which will affect price or service and are material

to the manner in which competitors compete.

Furthermore, care should be taken to ensure that:

(a) membership rules do not operate arbitrarily to exclude those who would benefit from
joining; and
(b) the operation of technical or quality standards systems does not have an anti-

competitive or discriminatory effect (joining associations is only allowed if the

44



P3 Anti-Bribery & Corruption Policy
MeFiles ID 240736
Version as of 17.6.2024

11.37

11.38

11.39

11.40

11.41

11.42

11.43

11.44

11.45

CREATE

"P_v,1 SPACE o
LI

association pursues objectives that are permissible).

Given the specific risks involved in association work, the agenda should be carefully read in
advance of each association meeting and any doubts or issues arising in this context should be
clarified with the Group General Counsel. If possible, written notes of the subjects discussed
shall be kept during or after the meeting.

If a P3 Representative has any doubts as to the permissibility of any of the subjects discussed
at an association meeting, he/ she requests to speak at the meeting and express these doubts
which should also be recorded in the official minutes of the meeting. If any doubts cannot be
clarified at the meeting itself, the P3 Representative leaves the meeting and officially inform
the chairperson of this.

Regardless of the prohibition that applies to anti-competitive subjects and discussions at
association meetings, P3 Persons shall carefully avoid any misleading statements in this respect
in his or her own written notes of the meeting.

Maintenance of Accurate Books and Records

P3 keeps financial records and has appropriate internal controls in place which document the
business reasons for making payments to Third Parties.

P3 makes and keeps books, records and accounts which, in reasonable detail, accurately and
fairly reflect any transactions involving expenditures on P3 behalf and the reasons or
justifications for such expenditures, and all contracts, invoices and receipts relating to the
purchase of goods and services. Misleading or false entries that conceal the source or nature
of expenditures or receipts are prohibited.

P3 Persons shall declare and keep a written record of all hospitality and gifts accepted or
offered, which is subject to managerial review.

P3 Persons shall ensure that all expense claims relating to hospitality, gifts and expenses
incurred to Third Parties are submitted in accordance with P3’s expense policies and
procedures and specifically record the reason for the expenditure.

All accounts, invoices, memoranda and other documents and records relating to dealings with
Third Parties, such as clients, suppliers and business contacts, are prepared and maintained
with strict accuracy and completeness. No accounts may be kept “off-book” to facilitate or
conceal improper payments.

P3 Persons shall assist P3, where appropriate, in maintaining a system of internal accounting
controls to provide reasonable assurances that:

(a) all of the transactions of P3 and its related parties are executed in accordance with the
management’s general or specific authorisation;

(b) all transactions are recorded as necessary and where appropriate to permit the
preparation of financial statements in conformity with generally accepted accounting
principles or any other criteria applicable to such statements and to maintain the
accountability of assets;

(c) access to assets is permitted only in accordance with the management’s general or
specific authorisation; and

(d) the recorded accountability for assets is compared with the existing assets at
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reasonable intervals and appropriate action is taken with respect to anydifferences.
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Schedule 3 Definitions

“Applicable
Anti-Corruption
Laws”

“Associated
Person(s)”

“Contractors”

4

“Family Member’

“Group General
Counsel”

“Public Official”

llP3"

“P3 Compliance
Officer”

“P3 Management
Team”

“P3 Person”

means all anti-corruption laws and regulations to which you are subject,
including the UK Bribery Act 2010 and the US Foreign Corrupt Practices Act.

means an individual or company that acts on behalf of P3 or otherwise performs
any services for or on behalf of P3 in any capacity whatsoever. A typical example
is a sales agent, intermediary or introducer, but it can also include advisers,
consultants, joint venture partners and contractors whose mandate involves
actively representing and/or standing “in the shoes of” P3.

means P3 business partners and their subsidiaries and branches worldwide or
any other person associated with us, or any of P3 subsidiaries or their
employees, wherever they are located.

means a parent, spouse, spousal equivalent, person with whom one maintains
a personal relationship (live-in or similar family relationship), children,
grandchildren, uncles, aunts, the spouses of children, grandchildren uncles and
aunts, as well as siblings and their spouses.

means the person mentioned on P3’s web page as such and/or communicated
to P3 Persons internally.

means (a) an officer or employee of a government or any department, agency
or instrumentality thereof, an officer or employee of any public enterprise,
including any person who holds a legislative, administrative or judicial position
of any kind whether appointed or elected, an officer or employee of a public
international organization (e.g., the World Bank, the International Monetary
Fund, the World Trade Organization and the United Nations) or any person
acting in an official capacity or exercising a public function for or on behalf of
any such government or department, agency, instrumentality or public
enterprise or for or on behalf of any such public international organization; or
(b) any political party, party official, or candidate for political office; or (c)
officers, employees, representatives or agents of any entity owned or
controlled directly or indirectly by a government, including a sovereign wealth
fund or any entity owned by a sovereign wealth fund.

means P3 Group S.ar.l. and each of its subsidiaries and subsidiary undertakings
(for the avoidance of doubt in any jurisdiction).

means the person responsible for compliance matters communicated to P3
Persons internally.

means the Management Team of P3, as constituted from time to time.

means all individuals working at all levels and grades within P3 notwithstanding
legal ground of their engagement with P3 as defined in the Section 2 of this
Policy.
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has the meaning set out in Section 2.2 of this Policy.

means any individual or organization that is not acting on behalf of P3 or
otherwise performing any services for or on behalf of P3 in each particular case,
including actual and potential clients, customers, suppliers, distributors,
business contacts, agents, advisers, and government and public bodies,
including their advisors, representatives and officials, politicians and political
parties.

48



P3 Anti-Bribery & Corruption Policy
MeFiles ID 240736
Version as of 17.6.2024

CREATE

"P_v,1 SPACE o
LI

Schedule 4 Bribery Red Flags

The following list of bribery red flags provide practical examples of when P3 Representatives might
encounter actual bribery situations and became obliged or expected to repeat them in accordance with
this Policy:

(aa)

(bb)

(cc)

(dd)

(ee)
(ff)

(s8)

(hh)

(i)

(ij)

(kk)
(I

(mm)
(nn)

(00)

(pp)

(aq)
(rr)

(ss)

P3 Representatives become aware that a Third Party engages in or has been accused of engaging
in improper business practices;

P3 Representatives learn that a Third Party has a reputation for paying bribes, or requiring that
bribes be paid to them, or has a reputation for having a “special relationship” with foreign
government officials;

a Third Party insists on receiving a commission or fee payment before committing to sign a
contract with us, or carrying out a government function or process for us;

a Third Party requests payment in cash and/or refuses to sign a formal commission or fee
agreement, or to provide an invoice or receipt for a paymentmade;

abnormally high or frequent cash payments are being made to clients oragents;
payments are made through a third country unconnected with the business being undertaken;

P3 Representatives learn of private meetings between parties involved in public procurement or
with public officials;

P3 Representatives encounter unexpected or illogical decisions regarding accepting projects or
contracts outside P3’s normal risk management procedures;

an unusually smooth process of matters exists where an individual does not have the expected
level of knowledge or expertise;

a lack of transparency exists in the expense and accounting records of an Associated Person or
another relevant Third Party;

P3 Representatives learn of missing documents or records regarding meetings ordecisions;

P3 Representatives learn of a departure from usual tendering/contracting processes where
applicable;

P3 Representatives learn that P3’s procedures or guidelines are not beingfollowed;
there is a refusal to agree to non-corruption provisions inagreements;

statements that should put one on notice, such as an agent boasting about his connections or
recommending that P3 not ask how he/she is able to get things accomplished;

a Third Party requests that payment be made to a country or geographiclocation other than where
the Third Party resides or conducts business;

a Third Party requests an unexpected additional fee or commission to “facilitate” a service;

a Third Party demands lavish entertainment or gifts before commencingor continuing contractual
negotiations or provision of services;

a Third Party requests that a payment be made to “overlook” potential legal violations;
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a Third Party requests that you provide employment or some other advantage toa friend or
relative;

P3 Representatives receive an invoice from a Third Party that appears to be non-standard or
customized;

a Third Party insists on the use of side letters or refuses to put terms agreed in writing;

P3 Representatives notice that we have been invoiced for a commission or fee payment that
appears large given the service that is stated to have beenprovided;

a Third Party requests or requires the use of an agent, intermediary, consultant, distributor or
supplier that is not typically used by or known to us;

P3 Representatives are offered an unusually generous gift or lavish hospitality by a Third Party;

anindividual who never takes time off even if ill, or for holidays, or insists on dealing with a specific
client or matter themselves.
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